COLLECTIVE BARGAINING AGREEMENT
BETWEEN

%51:-_\-:__ School District

SACRAMENTO CITY UNIFIED SCHOOL DISTRICT

AND

TEAMSTER UNION, LOCAL 150

[ = — -
= — N W Y

o e L s Y . . T e N Y T B W 1



TABLE OF CONTENTS

ARTICLE PAGE

.’u‘—uﬁiﬂr e Sl e T A
" —

"

o Union COrtifiCAtION . .ovvivevcorecesrress e cereoseesieecseesssnss s sssssarsssiasiocsons
o UNion RECOZNITION oreuriimiiniins s s

ol L fm e 1

O {7 adadesn — z 5

3
- T
_
i mre— :

Y 8 i g i




TABLE OF CONTENTS (continued)

ARTICLE PAGE

« Repayment of Money Owed to the District .o 13
8 LOSTCHECKS covveerireereeriieere s insesainsssmsiesssssssss s snssnnnscsonanes | 0
o LONEEVILY PAY wrvrrecmieseimnirmsise et sisssnaessonssenssessnsiosnsens | 1

— e ot O (1] [E—

o Medical COVETAZE ..o ssssssvsssnsenssesernnseessseennons | 8
o For AClive EMPIOYEES ..o isiescisnmeses | 8
o ForRetired EMpPIOYEes ..o et 1 8
o Open Enroliment/SWitching .o 19
0 DENLAL CAIC. . veerieiermrreraeeeeeeseaeseserresvsaeseresiostn st sssossaesssseassnenntescssssssissnins | 9
0 LT INSULATICE o vvreesveeeeeivetonmrseme s emeseberesessesarssasessensabesssesssnstsnssansassoress | 9
L k; A 3 <Yy

IR | Rt =n) )" § LisLLLLELLL LY WP

o Employee Assistance Program e o oeecevinnsnninninenienononnnnonn 19
o Single Coverage REDALE oo s s 20
» Eligibility for Benefits..oiuimmiiinin e 20
» Benefits WhHile 0N LERVE ..o cveirnecsnnerssrennesmsrssronssisessns s 20

» B i treae Baoaafiic "?i
.

= _ = ——

8 WOTK DAY 1uvvirecieecrremetices et s et b b s s e DD

0 DDETIION cooteee i se sttt es e s rrbes e s aetatn e e nrnren s ene e e 23
" Tl Tive Fronlaveee Y



FABLE OF CONTENTS (continued)
ARTICLE PAGE

O ASSIGNIENTS oo oo ceessss et ersesesescesseeseeesresssisrssmsaresressssninisssnsres 26

o Work Assignments ... SSURROPPIOOROOIRONY.! ¢
= School Plant Opcranons Managcr Assngnmcnts ............................. 26
VEHICIE USE cvvreroererersserersaasronsemssseasssessssrssssacenamrensiessassonsonnresssssnssesssns 20
UM EOEITIS vt ensasnsesss s snses e ses e ensensss b ebrasanantemsnsrssonsses s 20
S0 Ye T SO U U OOV OO U PO PR RURPOUROPRORY. |
¢ Phvsigal E;‘;mmq_27

»

« Work Schednles... ST U TR OO OO VUSRI ORIOUPPPRORY. Y

« Changes in Work Schedu]es USSPV IRUORORRRTRNGY ¥
+ Rest Periods..... 2’?
b LUTICH PEEIOG coetivriesreeeeeeerevereeessissssssssmsseasssesensissssssssssssssassinisniranrrnsesesnl 1

s Holidays .. - et nnee e reeene e 28
. E]l}:,lhllity I)leg,nated Hol:days SUSUOIUOTUUOPPROTRPTPOPRPRRIONY.L
«  Eligibility. Board-Granted Holsdays SO UUOUSTURRR SOOIt
0 HONAAY PAY wtiniuerien oottt st b s 28

Y i A X ¢ B

Ii "

[T

s Halidave — Board Granted .o o 29



TABLE OF CONTENTS (continued)

il —-

1 "‘? {\A..Lﬂ____
: VT R T % . !
— v

+ Long-Term Leaves
Educational IMProvement ...
MEHIAFY LBAVE oo s
Duration 0f LLBAVE «.ovviiiiineee s e srer o

Imminent Death Leave...
Industrial Accident or []Iness Leave

JUTY DY (ot st e
Leave for ChildBirth . ..o ccvieerriessesssssessscrimeeneiersrneeasis
TS ORI BBV E i iiirereteir et isiras ittt iverasestaessenasiasr s pmre s e me s bebaaaaer e b

Short Term ..

Quarantine ..
Religious Obses vances..
Subpeona Leave ..

Parental Leave...

Family Leave...
Long-Term Per sona] l £ave..
Peace Corps..

33

................. 35

35
35

.36

Y
37
37

-
3

38
38

-
vendd

39
L)
w40

®

» Sick Leave..

Szck Leave for Petsonal }liness

A0

42 u—'—'?

13.

e ABUSE OF Leave ProOVISIONS coviivrersisiresrisiininsisins i e simsenssais s sossnsanesraes
FRANSFERS/PROMOTLIOMSE .ot s se et sss e e

43
A4
44

D o3 111 L1 0 £ ST O RO U OO O PO PP PP R IOPIRORI
o NOHEES OF VACATICY rrreeeieiieeic it sritee st ettt ass e
o Transfers — VOIRNIAIY oo asmsimse s eresnne s onsonons

44
45

i Yt g 15

.
- L w-thliadygl

FE " JLH AT



TABLE OF CONTENTS (continucd)

’ :‘\A f"‘.‘l“ I

. g

14, PERFORMANCE EVALUATIONS ooovoeonnreseregissisessssereeecrcrecesnsen 49

Purpose of Performance Evaluations ... 49
« Responsibitity for Evaltations .o eeeecveseeeaeienesessensssnsesesininsasniisnsneeee- 49
Evaluation SORCOUIC v iereiinsssries e s s saerenner 49
«  Probationary Period and Evaluations ..o 49
o Permanen! EMPIOYEES .vc.viiiereniessvore e S0
o EVAILATION REPOTES ...oovierenrceirisinmiacsimmmisreismssssnsssscssssssssinssensocssisssnessns D0
8 FOIITIS 1romreeeeseeeemseeesossassss s estn s s essasseenssssensessessersassassesnassrassnssansas 30
o Snerial FyaliafiQ]s e o a0

o Evaluation PrOCRAUIES ... oriirerrsrscesicaccreincnrenesmssiasinsresnsnness s s O
o Evaluation CONFEIGNCE ......ccveovivrereesrrc s siesessasssesnsn s 34
o Signing the Evaliation ... neomoemnan 3
v Employee RESPONSC .oovvrveiirsirmsersirssssnsinsssissinssisessscsnn s
e Correcting DeficienCies. ..o errecieenn 3|
6 APPEAIS ccevvvrriescrerceree e D |

15, PERSONNEL FILES oo iies st resriesme st smesssans s ssssi s 92

o INSPECHON OF FIIES vrvrmeirrercmiririennss s D2
s ) 4 i = ! pee=lrnnsdeirEn P

. Saf‘c(‘ondumna USSR FOUNUOPOPPOP o'
. !omtResponmbﬂllv CALKOSHA PO UOPUTOPPIR b
o Safety Committee... 55
« Composition ofCommlttec ettt st e snens s 9O
« Safety Equipment... 56
. %am)CiasscsSG
o PErSONAL PIOPEIY 1oveeerirsesnresccrisrtisisommsssesbsisesisssssssnisiss e ssonssd 1
b ASSHUIT 11 ooreeeereieseseee et ees et es e b st bRt ee e et sb s na st cse D ]
L e g :
@ o ———— |



TABLE OF CONTENTS (continued)

ARTICLE PAGE

+  College, University, and District-Sponsored Courses or
B TTRVE] 1ervesecvseseeemeeeeeee et ekt b e sn b s mrane s hseaan R R et s p s an s srear e er e st v ek 59
o Snecial Proiects and SV ..o 99

—— Y 5 W R

+  Plans for Professional Growth ..o e e eesenereennn 80
« Disirict Sponsored Training Program

(Enhanced Professional (Jrowth)ﬁﬂ
« Restrictions... et eere e rresaree e araeet st ssaressrresrensaessnseramsssasassnasO ]

+ Job- Related Courscs ST OOPOURUUTRNT 41|

+  General Education Lourscsél

s NO On-Duty Credite e ecmnnsnsnsseeseeenec 01

NP (in.

[ lﬂ.l—ﬂ.l'].l'l\"uu AR W T A WL

o Courses Taken Prior 10 AGOPHON. ...ccvveiv e irmrcrcreceniiieninn 01
o Salary AHOWADIE ..o s cesson 01
o APPEal PrOCEAUIES...ccvvmmimmiimimrennieinirrns e 02

18. GRIEVANCE PROCERURES .o 04

0 PUFPOSE oo sssecrse e eessssisssnss s ansicsssessossnssrenses oo 0%
o DT ITIEEONIS Lot evresiassreereeemsereeeeeeeesssmssressasassrsrsntesessassaesosnessonasnasesnossonsensas 04
o LAMItAtions PEriod .o oo cssensssisesseresresimsensasssravocrascsrnsssrenrene s 04
o TTOFMA] PEOCCAUI et vrtirtsviieeiieterecrseriressmssemseesisssssssssnsnreesseeseemsessssssresr 0D
o FOIMAT PEOCEGUTE oot iveiensrrise s eesrieteesesnenensrssesecseneseesesiaesns O3
0 L@V | oo e v bt ab e s e se b e nsrns e e ee e enn 0D
8 LBVEL I orr i ieeeesieereesiesrereortem et iisbeas satberaens s s e s rasraensaersanescreesberee s dabbeaiortneaatns 66
0 IVEEATAEION 1esteeeeeereeerrerrevsseeee et bstssasebresssns ssenrnrrasnansraerms e sarseeebesemeeitbsssres 66
o Mediation ProCeires ..o oo ciiessersisesrsse s eserssasrorenssssseeneeessasissns 7
e Level 11T — Arbitration Level .. eeiiesinrrvne e esinneesineneessesrce 07

»  Appeai.. O OOV OO PRI PRURPROOPOPON o |

’ SelccnonofArbn]atm OO UOPPUUTOUTRURTROURUPTOURPUUPTON o .




TABLE OF CONTENTS (continued)

ARTICLE PAGE

+ Request for a Hearing... IROTOUPIONRETRNRY | ¢
. E.mp]oymenl Status Pendmg Appeal or Wawer SETUTTTOUTROORPOY ) ¢'

I_' . | I y{ON -
iy yms r & r—TTTRETIT T sf;
I LAY ...l!“i.il |l I

» Hearing PUOCRAUTES - eveeresreseetieriresssrsssesensseessibcoesaoserssssssssssssassrnssrssmnsnss § 4

» Layoff Defined ... OO UV PPV RORPUPPORNOORRIROROS 1
. LayoffScmorlty ..................................................................................... 80

; - v 1 ‘—:wm oo iad 1 omrian on 1




TABLE OF CONTENTS (continued)
ARTICLE

« Signing of Agreement ..........

viil



ARTICLE 1 - UNION CERTIFICATION AND RECOGNITION

| LAION CERTIFICATION

T e - )
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Teamsters Local Union 150, Food Process Workers, Warehousemen, and
Helpers in Sacramento, and Public, Professional and Medical Employees,
Affiliated with I[nternational Brothethood of Teamsters, as the sole and
exclusive bargaining represemtative for the supervisorial classified
nonmanagement employees in the following bargaining unit:

1.1.1 The Operations Unit

The Operations Unit includes the following job classes:

NN School Plant Operations Manager 1

N P i Mﬂ&”“‘“ﬁ“zﬁf o




supervisorial employee organization other than the Teamsters Laocal Uinion
150, Food Process Workers, Warehousemen, and Helpers in Sacramento,

- 20 G ' W i g VLD {11070 1) .

International Brotherhood of Teamsters, for the duration of this
Agreement.  Furthermore, the District agrees sot to negotiate with any

(\Jﬂ‘gfml;m\dwm[f laves il'l;_ividuﬂ”v duiring the duration of the
: «




ARTICLE 2 - DEFINITION OF TERMS

2 “THF, RODDA ACT OR ATHE ACT OR SB 160" means Chapter 10.7,
Scctions 3540 through 3549.3 of Division 4 of Title 1 of the Government
Code of the State of California.

2.] "REGULAR SUPERVISORIAL EMPLOYEE" means an employee who
N H__ ié.._...... vt e meetna At At cltatice i,

A _ﬂ' i ism\nw Cwiimll VRl FMPUOYRE"  1gesns o»

employee who has been appointed 1o a regular position by the Board of
Education and is in a working test period during which he/she is required

—— P - P
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2.8 S IMITED-TERM SUPERVISORY ASSIGNMENT” means a permanent
) et 300 il VIR L1008 B U Cm—




business, excluding any service which ended in termination if the
employee was not rehired within one (1) year after the termination.

219 "DISTRICT SENIORITY-LAYOFF" means total time of service including

(e — ) 10y gpdiofac b A 1A el beuend
A 4
- ]
paid status as set forth in the Education Code. '

2.20 “SOPERATIONS MANAGER” means the manager or managess designated

by the District 10 lnrc f're lransfer plomoie or othcmwe aSSIgn mcmbc:s
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ARTICLE 3 - UNION RIGHTS

3.1 PRINTING AGREEMENT

7.}1,,1 [he District and the Linion agree 10 have this Agreement printed after it
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Unit. Alternate stewards shall have no authority if the shop steward is

present and available.
3.4.4 The Union shall select one chief steward for the present bargaining unit.
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The Union shali annually submit to the District a list containing the names
of Union sicwards %uch lists will be kcpi current. Thc Umon will post
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board.
35 UNION STAFF ACCESS
3.5.1 Union stafl representatives shall be granted access 10 District premiscs for

the purpose of administration of this Agreement and for conduct of
appropriate Union business under the following conditions:

Visits 10 cmployces or employee groups for the purpese of conducting

b= - el ol "— _




3.6.1.1 Release time for negotiations or joint Union/management commitiee
meetings sha}i be gralued by authority nf and notification from the
Cpybadeent o

-




quarterly basis for the purpose of resolving items of mutual concerns
whlch affcct bar gammg unit members.

A mia A Emm T SR AR ST T
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3.10.1 Whenever a District wide commitiee, task force, hot team, and/or any

lli i "tﬁ :e.._.. an Lomd renthoeing Aeman tnuitac marticination nf r’(iglguqu
A —————

-




ARTICLE 4 - DISTRICT RIGHTS
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ARTICLE 5 - UNION SECURITY
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in this Article.
£ 4" v 3 A e It A i j i X igi
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and 5.4 above, whether for membership dues or agency fees, the District
agrees promptly to remit such monies to the Linion accompanied by an
alphabetical lst of unit members for whom such deductions have been
i wtrzatnepuwiming m!euf\.wmhf‘rsjl' or nagembershin in the |

furnished.

552 The District shall not be obligated to put into effect any new, changed, or

e deune vo mmecans Lenn olélle thio




ARTICLE 6 - COMPENSATION

A. For 2007-08, the parties agree to the following considerations:

l. 2007-2008 - The salary schedules and related stipends wili
increasc by 1.5 % effective June 1, 2008,

B. For 2008-09, the parties agree to the following considerations:

1. 2008-2009 — For the 2008-09 school year bargaining for

(,ompcnsalmn will be reapened if the final state budget results in
IS i & shawdvdscarad u

the 2008-09 adopted budget.




6.2 SHIFT DIFFERENTIAL

Second shift shall be any shift in which the employees repularly assigned
hours end between 9:00 p.n. and 2:00 a.m, Empioyees who are assigned
to the second shift shall receive a pay differential of five (5) percent of

their regular rate.
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6.6 LONGEVITY PAY

Refer to the salary schedule under Appendix A of this agreement for
relevant amounts based on years of service.
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ARTICLE 7 - FRINGE BENEFITS

7.1 MEDICAL COVERAGE

7.1.1 (a) The Benefits Committee shali study all matiers related to fringe

benefits coverage and make recommendations regarding feasibility
Fan 'S 1\.}).]1.14-.0. atuar tuthe Hdune




appropriate value, health care coverage. The District agrees to hold
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of pocket expenses, related to any changes and health providers, will not
increase until December 31, 2015, The District and Teamsters shall reopen
negotiations regarding health insurance coverage in sufficient time to
ensure an orderly open enrollment process for the 2016 calendar year.

7.1.2 Open Enrollment/ Switching

7.1.2.1 There shall be either an annual “open enrollment” or witching petiod

é .o - e Lo
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comprehensive employec assistance program. The cost of such program

a e Mrimtmint The Detviat chall retain the enle dicerelion
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79 RETIREE BENEFITS

The District agrees to pay the medical insurance premiums (up to

CalPERS Kaiser single or otherwise required under the contract) for
{ -‘1‘2‘&‘1‘*{”"“" vt e tlon Anta e haraainiae nmit wae Anrtifiad
]

7.9.1
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7.94

either the health and accident plan and/or the dentai and life plans or the
vision care plan.

It will be the retiree’s responsibility to make application for enrollment for
the benefits described in Section 7.9 above. It will be the District’s

responsibility, after consulting with the Union, to develop implementing
‘i‘F Comd 1 T W M PR L AP IS e 1§ N Q- N0 YT




ARTICLE 8 - HOURS

21 WOR[“:AY :

8.1.1. Definition

A workday begins at 12:01 aum. and ends at 12:00 midnight except for
School Plant Operations Managers 1 working at night where a workday
begins at the starting time which the District assigns to an employee and
ends twenty-four {24) hours later.

8.1.2 Full-Time Employees

The basic workday for full-time employees shall be eigh (8) hours within
. 4 -t L ' 1/ P
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8.1.3 Reduction in Howrs
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83 WORKYEAR

8.3.1 All members of the bargaining unit will have the following workyear

14 _odal oMl luma 100 tosabua £ Pomaanthe
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\

of approximately 242 days of service.

8.4 OVERTIME
8.4.1 Definition
§.4.1.1 Fall-Time Employee

i "_'H,ué--ﬂ..rﬂ_ma#hﬂw.ﬂ.r‘d wrark e ﬁliii'l“l PE@E (\‘r_{’i.phl' iﬁl




employee at the appropriate rate of pay. Employees receiving
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ARTICLE 9 - ASSIGNMENTS

9.4 WORK ASSIGNMENTS

A\ E - R




Plant Operations Manager I's, 1's, and [[I's. Bargaining unit employees
shall be required to wear 1.D. badges while in the service of the District.

9.4 TOOLS

The District agrees to provide to all employees all tools required for use in
the course of their duties.

9 YSICAL EXAMS




ARTICLE 10 - HOLIDAYS

10.1
10.1.1

10.1.2

HOLIDAYS
Eligibility-Designated Holidays

All probationary and permanent bargaming unit employees shall be
entitied to holiday pay provided they are in paid status during any portion
of the working day immediately preceding or succeeding the holiday.

Eligibility, Board-Granted Holidays

(The following sections apply to the day after Thanksgiving, all of winter
vacation, two (2) days during spring vacation).




10.2.3 Holidays - Board Granted

a. Wednesday before and day after Thanksgiving Day.

b. Winter vacation.
c. Two (2) days during spring vacation.
10.2.4 Holidays - Observance

If a recognized holiday falls on Sunday, the following Monday is to be
considered a holiday. If a recognized holiday falls on a Saturday, the
preceding Friday is a holiday.

Page 29 of 88



ARTIC}_,E 11 - VACATIONS

Vacation Rate

Years of service Days per year
T~ 14 20
15 or more 22
1.1 After the completion of not less than six (6) months of service, employees

shall be entitled to use earned vacation.

i1.2. PAY FOR EARNED VACATION
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1127 Ty _determinjne ingreasedgyacation benefits, prior service of an employee
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ARTICLE 12 - LEAVES

12.1 DEFINITION




employee in the event of the death of each and every member of the
[ LY N P 2l mvian 8N mmilar ie enanited_the gmnliaee shall
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such travel was necessary.
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problems.
[2.2.6 Industrial Accident or Hiness Leave.

12.2.6.1 All permanent and probationary personnet shall be granted industrial

i“#ﬁ#ﬁ;ﬁ - =-
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executive board member, or employees designated as Union delegates for
» 1 [ [ - -

at. -_— [EPRPINY S I ) Y

P B

relations.

122913 They shall be granted only where the demonstrated nced cannot be
fulfilled outside the regular duty hours.

122.9.1.4 The recommendation of the employee's principal or other administrator in

P T 1 L. [ Y



Any employee absent from work due to quarantine enforced by public

Ii? F e S 51' T R R V2 TR 8 | I
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leave credit. However, if the employee is sick and is under medical quar-
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confincment, and 2) the length of time she can continue working safely.

12.33.3 Parental leave may be granted for up to the balance of a fiscal year and
may be extended in quarterly increments up to a maximum of two (2)
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designee it would be in the best interests of the District for the emplayee 1o
do so.

12.3.6 Pecace Corps

An employee who has completed three (3) consecutive years of service in

—s 2 it -

|
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provision that it will be extended for a second year if the employee
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received for unearned sick leave.

12.4.1.4 Sick leave may be accumulated from year to year without limit.

-
4 i

I ' ve—

-

[

12.4.1.6 An employee, while on unpaid leave of absence, shall maintain any sick
leave credits which were accumulated prior to such leave but shall not
accumulate any additional sick leave credit during the leave.

124172 I? case an emplovee severs all official connection with the District and is




axatacae e pon pen ol pndae va ol tal.

12.4.2 Sick Leave for Personal Necessity
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ARTICLE 13 - TRANSFERS/PROMOTIONS

13.1 DEFINITIONS

1311 A voluntary transfer is one which is initiated by the employee and involves
a change in work location without a change in classification.
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final approval. The Position Exchange is not final until approved by
Human Resources. Position Exchanges shall be deemed essential and

necessary in the best interest of the District.

13.4 TRANSFKERS -~ ADMINISTRATIVE
13.4.1 In cases where changes are deemed cssential and necessary in the best

mteresl of the D1str1ct the assistant supcrmtendent Human Resource

cinrfne armelasmacs cuels

protest the transfer.

13.5 PROMOTIONS

o e s f e o e itiot 1T one clace 10 3 Bosiiion in



applicants shall be referred in groups of at least six (6) but no maore
than ten (10). The Human Rescurce Services Office shall include
into the interview rating sheets of the referred groups a total
District years of service point value equal to the years of service

T iy, |
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13.8

13.8.]

i

there is a tie in overall scores as determined in Section_ 13.5.4.1.

PROBATIONARY TRAINING PERIOD

Any employee selected for a promotion shall serve a probationary period
of one (1) work year.

An employee who fails to complete successfully histher promotional
probationary period shall be reassigned to the class from which promoted
unless the reasons for release are cause for dismissal of a permanent

employee.

—'

An employee may request in writing to the Personnel Services Office a
voluntary demotion. A voluntary demotion would include a change to a
classification with a lower maximum salary range.



ARTICLE 14 - PERFORMANCE EVALUATIONS

14.1 PURPOSES OF PERFORMANCE EVALUATIONS

hlﬁnﬁhla
)

sraanl e naan
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A

syslem:

14.1.1.1 The identification, reinforcement, and improvement of skills, attitudes,
and abilities which will result in better performance for classified employ-
ces.

14.2 RESPONSIBILITY FOR EVALUATIONS




-'ir—""'

%ﬁw
_

—

AH permanent empioyees shall receive a regular evaluation once every two
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14.5.2 Signing the Evaluation

14.5.2.1 The evaluation report shall be signed by the employee to indicate receipt
only and he/she shall be given a signed copy. A copy will be placed in the
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14.5.3 Employce Respense
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ARTICLE 15 - PERSONNEL, FILES

I _IN‘QP'I?,CT]ON OF FILES

15.1.1 Personnel files include those maintained by principals or other
administrators involved in employee evaluation, as well as files
maintained by the Human Resource Services Department.

15.1.2 Only 1hme malcsldls placed in Human Resource Services files may serve
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15.2.2 An employce has the right to appeal the contents of a document of a
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15.2.7 An employee may clect to be represented at each appeal level provided In Article
2.2 by a representative from the union.
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ARTICLE 16 - SAFETY

16.1 Safe Conditions

16.1.1 Employees shall not be required to work under unsafe or hazardous
conditions or to perform tasks which endanger their health or safety.

16.1.2 Joint Responsibility - CAL/OSHA

The District recognizes the responsibility to comply with CAL/OSHA in
providing employees with safe working conditions, and the Union
recognizes the employee's duty to utilize safe working procedures and to
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The Safety Committee shall be composed of a designated number of
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16.4.5 PERSONAL PROPERTY

The DisfricLshallreimburse emplovees for any damage or destruction of
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ARTICLY 17 - PROFESSIONAL GROWTH PR(}GRAM
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}7.3.2.3.2 Private schools {(business)

173233 Trade Uinion programs
17.3.2.3.4 Recognized commumity resources groups
17.3.2.3.5 Other governmental organizations
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17.34.2.2 Special research projects

17.3.4.2.3 Visitations or observations

17.3.4.2.4 Educational materials

17.3.4.3 Credit shall be authorized on the basis of one (1) semester unit per forty
(40) hours of time and effort expended. Upon completion of the project,

the employee must submit the project itself, or a detailed description of the
teat o -iodunn Hinea asent end tha_aminlaves’t puaination of ife winrth
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during an employee's regular duty hours.

17.4 APPROVAL PROCEDURES




17.5 RESTRICTIONS

17.5.1 Job-Related Courses

At Jeast fifty percent (50%) of the professional growth credits (24 units)
shall he directly related to the employee’s duties as defined by job
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advancement to a higher per unit credit.

Units may be acquired for attendance at District and/or Union sponsored
training programs with a credit of one (1) unit per (16) hours of training.
There shall be a joint labor/management commiitee for the purpose of
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18.4 INFORMAL PROCEDURE
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exclusive representative within ten (10) working days following the Level
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8.8 MEDIATION PROCEDURES

18.8.% The mediation procedure shal! be entirely mfo:mal in nature; however,
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may aiso be made by the Union il the District fails to schedule a Level 1]
mediation within thirty (30} working days after receipt of written Level 1
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18.10.6 All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the

participants.

18.10.7 All parties to the grievance shall make available to other parties involved
all pertinent information not privileged under the law in its possession or
pantal yyhichde pelavant in the dggues raise rievance.
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19.1 Permanent classified employees shall be subject to disciplinary action
(e.g., may include transfer, suspension without pay, demotion, reduction of
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Disobedience.

Misuse or unauthorized use of District property.

Violation of District board, or departmental rule, policy. or

yu .

Viotation of, or refusal to obey policies and/or administrative

4 | IR S

E—F—E

e




V. Any conduct or act either during or outside of duty hours that
adversely affects or impacts the district or the employment of the
employee  (e.g.. immoral conduct, discourtcous and/or
unprofessional treatment of the public, students, or other

employees.
1922 Except as defined in item [s] above, no personnel action shali be taken for
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19.4 Predisciplinary Meeting
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19.5.2

19.6

18.6.1

19.6.2

19.6.3

e. A “Hearing Request Form,” the timely signing and filing of which
shatl constitute a request for a hearing and a denial of all charges.

A copy of the classified employee disciplinary procedure shall be attached
to the Notice. The Union will be notificd, by separate notice, that the
District intends to take disciplinary action against a bargaining unit
member.

Mediation

The parties agree that the mediation and arbitration procedure of the
disciplinary process will be used if a settiement is not reached during the
Predisciplinary Meeting as outlined above. H will occur prior to the
formal hearing outlined in Hearing Procedures below.

The parties shall mutually agree to any mediator that is used during the
mediation procedure. Furthermore, all costs of the mediator shal be borne
equally by the Parties.

The Parties agree that the mediation procedure is in addition to, and not in
licu of the formal hearing process that is outlined in the Disciplinary
Procedures.
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16.7.1 Within seven (7) calendar days after service of the Notice of Disciplinary
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not apply to any such hearing before a hearing officer or the Governing
Board. Neither the Board nor the hearing officer shall be bound by rules

— T e B AT T L T

19.124.1

19.12.5

should be reliable. The rules of privileges and/or official oy judicial notice
shall be effective 1o the same extent as in civil actions. frrelevant and
repetitious evidence shall be excluded. Oral evidence shall be {aken only
under oath or affirmation. Informality in any such hearing shall not
iwLidaIde.anv_o_l'ﬁfr or decision made or approved by the hearing officer or
the bhoard.

The hearing officer may. at its discretion, exclude witnesses not under
examination, except the employee and the District representatives and
their respective counsel. When hearing testimony on conduct which may
bring disrepute 1o persons other than the accused employee, all persans not
having a direct interest in the hearing may be excluded.

The dismissal hearing may be recorded by audiotape or other means at the
request of either party. if the employee requests a stenographic record
he/she must provide at Jeast three (3) days advance written notice before
the day set for the hearing and pay the costs for such reporting or
recording. Transcripts of the hearing shall be furnished to any person
upon payment of the cost of preparing such transcript.
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c. Modify the proposed disciplinary action and/or proposed decision;
or
d. Reject the proposed decision in its entirety.

12 17 1“ The decision of the Governing Board shall be in writing and shall contain
- -
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20.1 Lay off Defined

A layoff is an involuntary separation from service as defined herein based

upon a lack of work or lack of funds. Temporary and substitute employees
1 a2 vy 15 47 o oRdkn e o patsnaond s thontoganrd 10

procedures in this Article.

20.2 Layoff Seniority

For purposes of Article 20 (LayofT), seniority is established by the
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20.4 District and Union Rights

The District reserves, retains and is vested with the sole and exclusive
right to layoff employees for any reason allowed by law. In the exercise of
this exclusive right the District makes sole determination as of the hours
and positions eliminated. The Union retains the right to bargain the
impacts and effects of the layoff of an employee.

20.5 Layoff Procedure

Positions to be eliminated shal) be identified by the District by
classification and hours.

20.5.1 First Step: Transfer
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20.5.5 Layoff Notice

Employees subject to tayoff shall receive notice of the layoff sixty (60)
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20,74 Notification

When a vacancy occurs, the most senior employee on the thirty-nine (39
month reemployment list for that classification will be so notified by
cettified 1J.8. mail at his/her last known address and given the opportunity
to accept or reject the appointment into the vacant position. The employee
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later than ten (10) calendar days following receipt of the notification. If.
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exercising of their rights and responsibilities under this Agreement.
21.6 RIGHT TO MEET AND CONSULT

Nothing contained in this Agreement shall preclude the parties from
meeting and consulting on items not contained in the Agreement.

21.7 CONTRACT REORGANIZATION FOR CLARITY

Upon completion of iatif catlon and execution of this Contract by aff' xmg

will be made in the language or intent of the Contract.






ARTICLE 23 - DURATION

231 EFFECT

This Agreement shall be effective after ratification by the Board and by the
Union.

23.2 DURATION
This Agreement will remain in effect until June 30,-2009.

233 REOPENING

Ncgottatlons between the pa: tics during thc 2014- 20]5 2015 -2016 and
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COMPLETED BY THE BOARD OF EDUCATION OF THE SACRAMENTO
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