Successor Negotiations — District Proposal
Between
Teamsters 4(‘|nggy'u'ﬂ Sunervisors (TCSY

and
the Sacramellgo n(;ig}z gnified Sﬁ:}lool District
9

The Agreement between the District and TCS shall be revised as follows:

This Agreement will conclude negotiations for the (2020-2021 and 2021-2022) school years with
a reopener for the 2022-2023 school year. The Agreement shall become effective upon approval
by TCS and the District, as evidence by the signature of the TCS and District designees and by
ratification of the TCS unit members and the District Board of Education.
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e District proposes the following changes to this Article.

51 QUES AT'THORIZATION ‘

Any unit member who is a member of the Union or who has applied for
membership, may sign and deliver to the District an assignment authorizing
deduction of Union dues.

5.2 DUES DEDUCTION

Upon appropriate written authorization from the member of the unit, the District
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5.6

DUES DEDUCTION
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35.6.2

5.7

membership or non-membership in the Union, and indicating any changes in
personnel from the list previously furnished.

The District shall not be obligated to put into effect any new, changed, or
discontinued deduction of membership dues within this Article
until the pay period commencing no less than fifteen (15) days after submission of
the appropriate form to the District.

The Union agrees to furnish any information needed by the District to fulfill the
provisions of this Article.

HOLD HARMLESS AND INDEMNITY
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The District proposes the following changes to this Article.

6 SALARIES
6.1
studied;
survey:
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ARTICLE 7 FRING™
The District proposes the following changes to this Article.

7.1 MEDICAL COVERAGE
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offered by the District . Union and the District
agree to be bound by the rules and regulations

the-CalPERS-program, notwithstanding anything in this Contract between the
parties to the contrary.

?.1 d a. The Benefits Committee shall study all matters related to fringe benefits
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7.1.1.3

7.1.1.3.1 There shall be either an annual "open enrollment" or "switching" period during
which time an active or retired employee may change or amend his/her catrier
and/or dependency status in accordance with
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and-provide to the retiree an amount equal to the Kaiser Aactive Ssingle Rate
up to age sixty-five (65).

Rate,
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ARTICLE 9 ASSICE

9.1 WORK ASSIGNMENTS

9.1.1 Class Specifications
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copy shall be retained by the employee, and the other copy shall be signed and
dated by the employee and returned to his/her supervisor.

9.2 REASSIGNMENTS - ON-THE-JOB INJURY

When an employee is injured on the job and is unable to fulfill the requirements







9.89.4 For the 2014 2015 school year and thereaﬂer the requlred days of service shall
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restoration of two (2) furlough days, to be included on the 2014-2015, 2015-2016
and 2016-2017 calendar.

a. Ten (10) month employees shall be designated to return from summer
break seven (7) days before the first day of instruction and work two (2)
days after instruction.

b. Twelve (12) month employees shall work the two (2) days during
Thanksgiving Break or request for prior approval of appropriate time off.

9.918 REST PERIODS
9.910.1 All employees shall be granted rest periods as follows: three (3) hour employees
shall have one (1) ten (10) minute break; four (4) hour employees and five (5)
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11.3.4 Approvals or disapprovals of vacation requests from twelve (12) montﬁ
employees shall take into account work schedules, work loads, and the desires of
the employee.

11.4 VACATION SCHEDULING
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11.6 ILLNESS WHILE ON VACATISH

11.7

In the event an employee on vacation becomes ill, the employee may contact
his/her supervisor and report the illness. If the employee wishes to have the illness
charged to sick leave rather than vacation leave, the employee shall notify his/her
supervisor in writing of such request.

TRANSFER OF VACATION CREDIT
A permanent classified employee may transfer accumulated vacation credits to

another District employee consistent with the terms of this Agreement. Any
intended transfer of vacation credit must first be noticed to the Payroll Office.






143.23 Even or uneven years refer to the year in which school year ends
(e.g., 1983-84 is an even year).




PURPOSE

7.1

1

[y










service of an employee who resigns and is reemployed within six (6) months shall

PRI

Jor— carr ol o wuE e

1764 A fier sheagfruenrg, served in the District. the emplovee




20.1 LAYOFF DEFINED

A laynff ic an involpatary senarationg from service or an inmhmta,madyq;m ia
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in preference of new applicants. Persons so laid off also have the right to apply
and establish their qualification for vacant promotional positions within the
District during the thirty-nine (39) month period.

20.8.2 Employees who take voluntary demotlons or voluntary reductions in assigned
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reclassified or reassigned, shall be granted the same rights as persons laid off and
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The District proposes the following changes to this Article.

24.1 EFFECT
This Agreement shall be effective after ratification by the Board and by the
Union.

24.2 DURATION
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July 1, 202017 and will remain in effect until June 30, 20230.

243 REOPENING

244 SIGNING OF AGREEMENT

[Signatures on Following Page]



THIS,AGREEMENT SHATT RECOME FRRRCTIVE ON THE DATERATIEIGATIONIS
4
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COMPLETED BY THE BOARD OF EDUCATION OF THE SACRAMENTO CITY UNIFIED
SCHOOL DISTRICT AND THE. TEAMSTERS CLASSIFIED SUPERVISORS UNION.

IN WITNESS WHEREOF, the Union has caused this Agreement to be signed by its
representatives and the Board of Education has caused this Agreement to be signed by its
representatives, and attested by its clerk.

FOR THE UNION:

T A ,2?“

Daurie
TCS Business Agent

Bettina Tapp
TCS Representative

Steven Flack
TCS Representative

Nick Vargas
TCS Representative

FOR THE DISTRICT:

Board President

Attested by:

Jorge Date
Superintendent



