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Serna Center 
Community Conference Rooms 

5735 47th Avenue 
Sacramento, CA  95824 

AGENDA  
 

2015/16-20 
 

       Allotted Time 
4:30 p.m. 1.0 OPEN SESSION / CALL TO ORDER / ROLL CALL 

 
 

 
 2.0 ANNOUNCEMENT AND PUBLIC COMMENT REGARDING ITEMS TO BE 

DISCUSSED IN CLOSED SESSION 
 

 
 3.0  CLOSED SESSION 

 
 While the Brown Act creates broad public access rights to the meetings of the Board of Education, it also 

recognizes the legitimate need to conduct some of its meetings outside of the public eye.  Closed session 
meetings are specifically defined and limited in scope.  They primarily involve personnel issues, pending 
litigation, labor negotiations, and real property matters. 

 
 3.1 Government Code 54956.9 - Conference with Legal Counsel – Anticipated 

Litigation: 
 

a) Significant exposure to litigation pursuant to subdivision (d)(2) of Government 
Code section 54956.9 

 
b) Initiation of  litigation pursuant to subdivision (d)(4) of Government Code 

section 54956.9 
 

3.2 Government Code 54957.6 (a) and (b) Negotiations/Collective Bargaining CSA, 
SCTA, SEIU, Teamsters, UPE, Unrepresented Management 
 

3.3 Government Code 54957 – Public Employee 
Discipline/Dismissal/Release/Reassignment 

 
3.4 Government Code 54957 - Public Employee Performance Evaluation: 
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a) Superintendent 
 
3.5 Government Code 54957 – Public Employee Appointment 
 a) Principal, Luther Burbank High School 
 b) Principal, School of Engineering and Sciences 
 c) Principal, Sutter Middle School 
 d) Principal, Bowling Green Chacon Elementary School 
 e) Principal, Cesar Chavez Elementary School 
 f) Principal, Susan B. Anthony Elementary School 
 g) Principal, Woodbine Elementary School 

 
6:30 p.m. 4.0 CALL BACK TO ORDER/PLEDGE OF ALLEGIANCE 

 
The Pledge of Allegiance will be led by Emiliano Tahui Gomez who is a Junior at  
West Campus High School. 
 

�x Presentation of Certificate by Board Member Gustavo Arroyo. 
 

 
 

6:35 p.m. 5.0 ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION 
 

 
6:40 p.m. 6.0 AGENDA ADOPTION 

 
 

6:45 p.m. 7.0 PUBLIC COMMENT                                                                                                45 minutes 
 

 Members of the public may address the Board on non-agenda items that are within the subject matter 
jurisdiction of the Board.  Please fill out a yellow card available at the entrance.  Speakers may be called in 
the order that requests are received, or grouped by subject area.  We ask that comments are limited to two 
(2) minutes with no more than 15 minutes per single topic so that as many people as possible may be heard.  
By law, the Board is allowed to take action only on items on the agenda.  The Board may, at its discretion, 
refer a matter to district staff or calendar the issue for future discussion. 

 
7:30 p.m. 8.0 CONSENT AGENDA                                                                                               2 minutes 

 
Generally routine items are approved by one motion without discussion.  The Superintendent or a Board 
member may request an item be pulled from the consent agenda and voted upon separately. 

 
 8.1 Items Subject or Not Subject to Closed Session: 

 8.1a Approve Grants, Entitlements and Other Income Agreements, 
Ratification of Other Agreements, Approval of Bid Awards, Change 
Notices and Notices of Completion (Gerardo Castillo, CPA) 

 8.1b Approve Personnel Transactions (Cancy McArn) 
 

 8.1c Approve Educator Effectiveness Plan (Ted Appel) 

 8.1d Approve Minutes of the March 3, 2016, Board of Education Meeting  
 (José L. Banda) 
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 9.0 COMMUNICATIONS 

 
 

7:32 p.m. 9.1 Employee Organization Reports:   

�ƒ 



 
9:47 p.m. 10.5 Approve Resolution No. 2878:  Notice of Layoff:  

Classified Employees – Reduction in Force Due to Lack 
of Funds and/or Lack of Work (Cancy McArn) 

Conference/Action 
2 minute presentation 

2 minute discussion 

 
 

9:51 p.m. 11.0 BUSINESS AND FINANCIAL INFORMATION/REPORTS Receive Information 

 11.1 Business and Financial Information: 
�x Enrollment and Attendance Report for Month 6 Ending 

February 19, 2016 
 

 

 

 
9:55 p.m. 13.0 ADJOURNMENT  

NOTE:  The Sacramento City Unified School District encourages those with disabilities to participate fully in the 
public meeting process.  If you need a disability-related modification or accommodation, including auxiliary aids or 
services, to participate in the public meeting, please contact the Board of Education Office at (916) 643-9314 at least 
48 hours before the scheduled Board of Education meeting so that we may make every reasonable effort to 
accommodate you.  [Government Code § 54953.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. §12132)]   
Any public records distributed to the Board of Education less than 72 hours in advance of the meeting and relating to 
an open session item are available for public inspection at 5735 47th Avenue at the Front Desk Counter and on the 
District’s website at www.scusd.edu  

 

9:53 p.m. 12.0 FUTURE BOARD MEETING DATES / LOCATIONS 
 

�9 April 21, 2016, 4:30 p.m. Closed Session, 6:30 p.m. Open Session, Serna Center, 5735 
47th Avenue, Community Room, Regular Workshop Meeting 

�9 May 5, 2016, 4:30 p.m. Closed Session; 6:30 p.m. Open Session; Serna Center, 5735 





 

GRANTS, ENTITLEMENTS AND OTHER INCOME AGREEMENTS - REVENUE 

Contractor Description Amount 

SPECIAL EDUCATION  
 
A16-00075 



 
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT  

BOARD OF EDUCATION  
 

Agenda Item 8.1b 
 

 
Meeting Date :  April 7, 2016 
 
Subject :  Approve Personnel Transactions  
 

 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading  (Action Anticipated: ______________)  
 Conference/Action 
 Action 
 Public Hearing 

 
Division :  Human Resource Services 
 
 
Recommend ation :  Approve Personnel Transactions 
 
 
Background/Rationale :  N/A 
 
 
Financial Considerations :  N/A 
 
 
LCAP Goal(s) :  Safe, Clean and Healthy Schools 
 
 
Documents Attached:    
1. Certificated Personnel Transactions Dated April 7, 2016 
2. Classified Personnel Transactions Dated April 7, 2016 
 
 
 
Estimated Time of Presentation :  N/A 

Submitted by :   Cancy McArn, Chief Human Resources Officer 
 

Approved by :  José L. Banda, Superintendent  
 









Board of Education Executive Summary  
Deputy Superintendent Department 
Educator Effectiveness Plan 
April 7, 2016  
  
 

 
I. OVERVIEW / HISTORY : 

 
Senate Bill 77 Section 58 sets aside funds for districts to use for “any of the following 
purposes:” 
(1) A school district, county office of education, charter school, or state special school shall 
expend funds allocated pursuant to this subdivision for any of the following purposes: 
(A) Beginning teacher and administrator support and mentoring, including, but not limited to, 
programs that support new teacher and administrator ability to teach or lead effectively and to 
meet induction requirements adopted by the Commission on Teacher Credentialing and 
pursuant to Section 44259 of the Education Code. 
(B) Professional development, coaching, and support services for teachers who have been 
identified as needing improvement or additional support by local educational agencies. 
(C) Professional development for teachers and administrators that is aligned to the state 
content standards adopted pursuant to Sections 51226, 60605, 60605.1, 60605.2, 60605.3, 
60605.8, 60605.11, 60605.85, as that section read on June 30, 2014, and 60811.3, as that 
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Deputy Superintendent Department 
Educator Effectiveness Plan 
April 7, 2016  
  
 



Board of Education Executive Summary  
Deputy Superintendent Department 
Educator Effectiveness Plan 
April 7, 2016  
  
 

�x Additional training will occur during the school year focused on inclusive special 
education, cultural and linguistic and GATE practices as well as academic conversations. 

�x New teacher Induction requirements will be refocused toward cycles of reflection 
related to planning, lesson delivery and mentor feedback. 

 
New Principal Support: 

�x Aspiring Leaders Academy   
The Aspiring Leaders Academy is the first entry point for prospective leaders in 
Sacramento City Unified School District (SCUSD), is a four day intensive study for 
prospective educational administrators. This leadership program supports those who 
are interested in and demonstrate potential for school leadership.  The program assists 
participants to identify and develop a comprehensive range of early leadership 
capacities. 

 
�x Lead Program (Year 1 and 2)  

The LEAD component of SCUSD’s principal development program is embedded in the 
daily work of principal participants as a structured network of support, coaching and 
critical feedback for performance improvement. Differentiated support is provided for 
beginning principals and principals in their second year, in addition to district 
professional development offered to all principals.   

 
 
 
VI.   RESULTS 
 

�x All new teachers will be trained in core district instructional practices 
�x Trained Induction support providers at every site 
�x All new teachers will successfully complete Induction program by the end of two years 
�x All new administrators will have a mentor / coach 
�x Aspiring Leaders Academy will be implemented on a yearly basis 
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New Teacher and Student Teacher Effectiveness Plan 

Structure 

�x Identify at least one Induction Support Provider at each school site in the district. (More 
than one is preferable) 

�x Train all Induction Support Providers in Induction Program requirements and protocols   
�x Train all new teachers in Induction Program  requirements and protocols 
�x Train  Student teacher mentors in Co-Teacher Model for developing student teachers 
�x In collaboration with area university teacher preparation programs, place student 

teachers with Induction Program Mentors 
�x Assign, to the degree possible, Induction Program Mentors to new teachers in their 

building 
 
 

Training / New teacher training will focus on the following: 

�x Induction protocols/procedures/requirements 
Teachers will be trained in the requirements of the district induction program including 
timelines, standards to be met, and individual learning plans for attaining a clear 
credential from the California Commission on Teacher Credentials. Induction Mentors 
will receive additional training in strategies for supporting new teachers. 

�x Classroom management 
Teachers will be engaged in training on classroom management. Trainings will focus 
structuring, room arrangement and use of proximity, procedures, routines and 
consistency. 

�x Engagement / whole class cognitive processing strategies 



�x High quality tasks and academic discourse 
Teachers will be trained in an understanding of district Common Core focus. They will 
develop an understanding of what is meant by high quality tasks and strategies to 
engage as well as motivate students in expressing their learning. 
 

�x Inclusive Practices 
Teachers will be trained in strategies to address cultural and cognitive diversity through 
differentiation, culturally responsive teaching, groupings, accommodations, 
collaboration and IEP implementation. 
 

�x EL Strategies 
Teachers will be trained in strategies to provide English learners with access to the core 
curriculum 
 

 

 

 
 







SACRAMENTO CITY UNIFIED SCHOOL DISTRICT  
BOARD OF EDUCATION  

 
Agenda Item 8.1d 

 
 
Meeting Date :  April 7, 2016 
  
 
Subject :  Approve  Minutes of the March 3, 2016,  Board of Education Meeting  
 

 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading (Action Anticipated: ______________)  
 Conference/Action 
 Action 
 Public Hearing 

 
 
Division :  Superintendent’s Office 
 
 
Recommendation :  Approve Minutes of the March 3, 2016, Board of Education 
Meeting. 
 
 
Background/Rationale :  None 
 
 
Financial Considerations :  None 
 
 
LCAP Goal(s):   Family and Community Engagement 
 
Documents Attached:  
1. Minutes of the March 3, 2016, Board of Education Regular Meeting 
 
 
 
 
 
 

Estimated Time of Presentation : N/A 

Submitted b2.2(P-.y)
BTJosé L. Banda, Superintendent 

Approved by :   N/A 
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Sacramento City Unified School District 
BOARD OF EDUCATION  

MEETING AND WORKSHOP  
 

 
Board of Education Members    
Christina Pritchett, President, (Trustee Area 3) 
Jay Hansen, Vice President, (Trustee Area 1) 
Jessie Ryan, Second Vice President, (Trustee Area 7) 
Ellen Cochrane, (Trustee Area 2) 
Gustavo Arroyo, (Trustee Area 4) 
Diana Rodriguez, (Trustee Area 5) 
Darrel Woo, (Trustee Area 6) 
Elizabeth Barry, Student Member 
 

Thursday, March 3, 2016 
4:30 p.m. Closed Session



 
a) Existing litigation pursuant to subdivision (a) of Government Code 
 section 54956.9 
 
b) Significant exposure to litigation pursuant to subdivision (d)(2) of Government Code 

section 54956.9 
 
c) Initiation of  litigation pursuant to subdivision (d)(4) of Government Code section 54956.9 

 
3.2 Government Code 54957.6 (a) and (b) Negotiations/Collective Bargaining CSA, SCTA, SEIU, 

Teamsters, UPE, Unrepresented Management 
 

3.3 Government Code 54957 – Public Employee Discipline/Dismissal/Release/Reassignment 
 
3.4 Government Code 54957 - Public Employee Performance Evaluation: 

a) Superintendent 
 
3.5 Education Code section 35146 – The Board will hear staff recommendations on the following 

student expulsions: 
 a) Expulsion #4, 2015-16 

 
 

4.0 CALL BACK TO ORDER/PLEDGE OF ALLEGIANCE 
 
The meeting was called back to order at 6:58 p.m. by President Pritchett. 
 
Members Present: 
President Christina Pritchett 
Vice President Jay Hansen 
Second Vice President Jessie Ryan 
Gustavo Arroyo  
Ellen Cochrane 
Diana Rodriguez 
Darrel Woo 
Student Member Elizabeth Barry 
 
The Pledge of Allegiance was led by C. K. McClatchy High School’s Girls Cross Country Team.  
Certificates of Appreciation were presented by Vice President Jay Hansen. 

 
 

5.0 ANNOUNCEMENT OF ACTION TAKEN IN CLOSED SESSION 
 

Counsel Jerry Behrens announced that three resolutions were passed unanimously by all seven Board 
Members.  These were Resolution No. 2015/16-E:  Resolution of Non-Reelection of Probationary 
Certificated Employees; Resolution No. 2015/16-F:  Resolution of Non-Reemployment of Temporary 
Certificated Employees; and Resolution No. 2015/16-G:  Release of Certificated Administrators. 

 
6.0 AGENDA ADOPTION 

President Pritchett asked for a motion to adopt the agenda.  A motion was made to approve by 
Member Rodriguez and seconded by 



 
7.0 PUBLIC COMMENT                                                                                                 
 

Members of the public may address the Board on non-agenda items that are within the subject matter jurisdiction of the 



District ombudsperson, but feels the problem is unresolved.  Her son has an Individualized Education 
Program (IEP) and is working below grade level. 
 
Member Cochrane said that she does not know which Board member has her school site, but knows the 
entire Board does not like to hear frustrations such as hers.  She is happy that Ms. Gillette came 
forward and told her she will be helped. 
 
Second Vice President Ryan thanked Ms. Gillette for coming and stating her concerns.  She said 
although the school is not in her area, she would like to talk to her about how the Board can support her 
moving forward. 
 
Darlene Anderson said that the Special Education system in the District lacks services.  She gave 
examples from her own experiences and of families she has been trying to help.  She feels it is the 
responsibility of the District and the Board to look at the data and make sure all students are making 
progress. 
 
Member Arroyo commended Ms. Angie Sutherland for coming to the Board meetings to speak about 
issues in Special Education.  He said we have limited resources, and we need to come to grips with 
figuring out how to discuss problems and address them in conversations between staff, the Board, and 
the sites.  He said it happens too often that parents come forward frustrated or that teachers are 
overwhelmed because they do not have the support systems.  He said there needs to be a broader, 
deeper conversation from top to bottom about how we are to deal with students with special needs.  He 
said that he hopes we can be honest with each other that this is a problem that needs to be addressed. 
 
Robynne Rose-Haymen, President of Third District PTA, informed the Board that the Sacramento 
Council of PTAs is in danger of disbanding due to lack of leadership.  For our District that means there 
is a loss of local leadership and direction, local competency within the District, and the District Clothes 
Closet.  She said the Board has a choice to advocate and educate the parents within the District about 
what they need to do in order to save Sacramento Council of PTAs.  She said there is a meeting that will 
be held March 28th at the Parent Resource Center.  If there are people confused about what it means to 



8.1d Approve C. K. McClatchy High School Field Trip to Oregon 



�ƒ District Advisory Council – No report given. 

�ƒ District English Learner Advisory Committee – No report given. 

�ƒ Gifted and Talented Education Advisory Committee – No report given. 

�ƒ Sacramento Council of Parent Teacher Association (PTA) –President  
Laura Rios reported on behalf of the Sacramento Council of Parent Teacher 
Associations. 
 

Second Vice President Ryan thanked Angie Sutherland for her dedication to the District.  
She also appreciates what Student Member Adrian Moreno said about anti-bullying efforts 
and would like to work with him to expand anti-bullying efforts.  She then said that she 
spoke with President Rios the night before about the challenges that the Sacramento 
Council of PTAs is facing right now.  She agrees that there is a mismatch right now 
between parents at the school site level doing school fund raising and the empowerment 
that needs to happen so parents can feel they can take the next step into leadership and 
advocacy.  She understands that the Parent Leadership Academy used to be a pathway that 
included coming to Board meetings as part of the training.  This demystifies the process 
and makes one feel like they have a voice that can be heard.  She feels this needs to be 
revisited as part of skill building.  Lastly she mentioned that the Clothes Closet has been 
the bedrock of the Sacramento Council of PTAs, and irrespective of what happens moving 
forward, we have to figure out a way to continue the Clothes Closet. 
 



attended to speak on behalf of the District, and she thanked Councilmember Eric Guerra for being a leader 
for the District on the City Council. 
 
 

9.5 Student Member Report (Elizabeth Barry) Information 
 

Student Member Barry gave an update on the Student Advisory Council (SAC).  She also spoke about how a 
student’s mental health is not always equated with their physical health.  Many physical health issues that 
students experience are related to stress from themselves or others, especially in high school.  She feels that if 
a student needs a break, it is okay to take a mental health day. 
 
 

9.6 Information Sharing By Board Members Information 
 

Member Woo reported that on February 19th Stephanie Smith, a Third/Fourth grade teacher at Oak Ridge 
Elementary School, represented the District at the Sacramento Kings versus the Denver Nuggets game.  She 
was one of 15 teachers that were honored at center court during half time.  On March 1st he read to a 
Fourth/Fifth grade class and thanked their teacher, Ms. Westenbarger, for having him. 
 
Member Arroyo commented on the presentation to be given at the Cesar Chavez Youth Leadership 
Conference Celebration on April 9th  at the University of California, Davis.  He explained how information 
about colleges and financial aid will be provided.  He encouraged the Board to support him in helping direct 
staff to work with the organizers as much as possible to see how many District students we can get to the 
conference.  They are asking about opportunities to provide transportation or figure out how we can 
communicate this information to all our sites.  He asked the Board to direct Chief Communications Officer 



School.  It is called Shine, and Second Vice President Ryan will be able to participate.  It will be a 10 week 
program that begins in April. 
 
Member Rodriguez said that last week-end she attended a symposium on a Garden in Every School, hosted by 
Soil Born Farms and held at Luther Burbank High School.  Improvements were made at the grounds.  She 
also announced that on February 19th Luther Burbank High School Spanish teacher Elizabeth Villanueva 
was selected as Teacher of the Year for Sacramento City Unified School District.  She was honored at the 
Sleep Train Arena during a King’s game for her appointment as the Sacramento County Teacher of the Year.  
She noted the good things that are happening at the school.  Member Rodriguez also read to students from 
Cesar Chavez Elementary and Rosa Parks K-8 Schools in Area 5 at the Freedom School in the Meadowview 
Glen Manor.  She also attended a pancake breakfast at Bret Harte Elementary School and the student teacher 
K



10.0 BOARD WORKSHOP/STRATEGIC PLAN AND OTHER INITIATIVES  
 

10.1 Early Kinder Program – Board Policy #6170.1 Revision (Iris Taylor 
and John Conway) 

 
Interim Chief Academic Officer Iris Taylor began the presentation by 
introducing Early Kinder Coordinator John Conway.  They then presented 
revisions to Board policy #6170.1 which focuses on our early Kindergarten 
programs.  They gave an overview of early Kindergarten/Transitional 
Kindergarten, an explanation of the driving governance that is prompting the 
revision, an outline of the proposed changes, and next steps. 
 

Conference/1st Reading 
 

Public Comment: 
Darlene Anderson feels that going down this road means more jobs for people in the District and not 
necessarily more educational outcomes.  She said we do not have numbers for willful defiance issues, 
children in pre-Kinder and Kindergarten, and improvements in the early grades.  She spoke about 
pathways that Head Start creates for all, and feels those same types of opportunities are not available in 







are submitted.  He asked what would happen if the Board picks three of the five and there ends up being a 
model that does not quite fit the criteria chosen.  Ms. Allen replied that instead of giving a direction to 
move forward on individual properties, the Board could blanket the city with Requests for Quotations for 
ideas for the three sites.  We would then sit down and evaluate them.  This however, would make it 
difficult to compare apples to apples.  If we do that, then we are into Requests for Quotations and 
accepting bids for projects that are not necessarily for sale.  Member Arroyo said he could rank the five 
criteria.  He would like to see what developers might think of for 16th and N Street or Old Marshall 
School.  Ms. Allen said she would like to discuss each property separately.  Member Arroyo asked what 
would need to happen for the Board to follow up with the e-mail that they received.  Ms. Allen said that 
they have been giving tours to anybody that asked, so they will follow-up and schedule a tour. 
 
President Pritchett asked for clarification on Member Arroyo’s option choice for the 16th and N Street 
property as she is trying to keep track per property because tonight the Board is trying to give Ms. Allen 
direction.  He said yes, he would like to go with option number one for all three properties. 
 
Member Rodriguez spoke about her past experience when she worked for the planning department in 
Santa Cruz.  She said she understands the emotions that people feel when they come to the Board and 
speak on this issue.  She remembers the proposal that Member Arroyo spoke about and said that it is a 
shame we let that go.  She spoke about the options that she would like.  She brought up the central kitchen 
and a conversation that was had to look at the 2401 Florin Road property.  There was an estimated fee of 
$500,000 to level the building and build the central kitchen.  She would like to see the Board look at that 
property again for this use.  She noted it is far cheaper to take care of the central kitchen in this way than 
to buy a separate piece of property.  Savings could be used to build a track, for example, at Hiram 
Johnson High School. 
 
Second Vice President Ryan thanked Ms. Allen for her work on this.  She noted that the Healthy Foods 
Task Force is asking why we have not made more movement on a central kitchen.  She spoke about the 
Thomas Jefferson site and said it is her understanding that there is a proposal on the table right now to 
do a swap for 16th and N Street and the San Joaquin Street property; that has been deemed the best 
possible fit for the central kitchen.  Ms. Allen replied that there is not an official proposal to the Board at 
this point in time; there have been talks with the person that owns that property.  It was received in an 
unofficial capacity almost three years ago by the Board as part of the development that Member Arroyo 
spoke of previously.  That developer is still interested in looking at some type of swap with the 16th and N 
Street property.  They have also indicated that if that does not move forward then they would move 
forward with student housing on that site on San Joaquin Street.  It is right across the street from our 
transportation yard, where the kitchen services area is now, and the warehouse, so as far as location goes 
it is a nice piece of property.  Is it the best?  Everybody probably has an opinion on that.  Second Vice 
President Ryan asked to confirm that the soil has already been tested.  Ms. Allen said yes.  Second Vice 
President Ryan also asked a question about the timeline.  She asked if the decision and final agreements 
being made in May 2017 would include an agreement to swap a property; would we have to wait until 
May 2017 to break ground on property if we were to negotiate a deal such as the central kitchen.   
Ms. Allen said that swaps are a pretty simple process and go much faster.  Second Vice President Ryan 
asked if the proposal request process, as well as deeming those proposals as meeting community benefit, 
is something that could be expedited.  This would be for reuse in the case of 16th and N Streets.  Ms. Allen 
said that the quick answer to that depends on what we hear tonight and if she has enough clear direction 
to be able to work with Overland, Pacific, and Cutler to craft a request for quotation.  If we do want to 
open it up to community input, we just have to allow for that process to happen.  Lastly, Second Vice 
President Ryan asked, on the joint occupancy idea to lease the site for up to 66 years, if the benefit in 
doing that is the fact that we continue to potentially see revenue from year to year along with increase in 
property value.  It is her understanding that both Old Marshall School and the 16th and N Street property 
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Jefferson site and not with the Florin Road property, if one wants the San Joaquin property for the central 
kitchen the Thomas Jefferson property must be given up in that land swap. Ms. Allen noted that as of 
today that developer has indicated interested in the Thomas Jefferson property. 
 
Disposition and Utilization Options for the properties are:  
1) Joint occupancy 
2) Long-term lease without purchase option 
3) Ground lease with purchase option 
4) Exchange 
5) Sale 



Member Arroyo said the Board needs to be honest about what it wants to get from public comment; will it 
be to get ideas, or just to gauge the sentiment of the community and neighborhoods?  Ms. Allen said she 
feels it would be important for the development community to come and listen to what some of the ideas 
are in the neighborhoods.  That will help craft the request for quotations.  The difficult part will be to 
make this all fit into Government and Education code. 
 
President Pritchett said she would like staff to schedule a community outreach meeting that includes 
developers for the Thomas Jefferson site and also do a request for ideas.  For the Old Marshall site, a 
request for ideas has already been done, so President Pritchett asked for a community meeting with the 
developers to be scheduled.  Regarding 2401 Florin, she said she thinks Ms. Allen needs to come back to 
the Board with additional information regarding the central kitchen and all of the proposed 
arrangements. 
 
Member Arroyo motioned that the Item be moved from Conference to Action.  Member Woo seconded the 
motion, and it passed unanimously.  President Pritchett then motioned to for an approval to the direction 
she had given.  Member Woo seconded it, and the motion passed unanimously. 
 
Vice President Hansen clarified his earlier remark about health care costs.  He said he misspoke, and we 
have nearly as many retirees as we have active employees, so we are not currently paying more for the 
cost of retiree health care.  However we did paying approximately $17 million dollars last year in retiree 
health care costs. 
 

 
10.3 Teacher Recruitment Strategies (Cancy McArn) 
 
Chief Human Resources Officer Cancy McArn began the presentation by introducing 
Human Resources and Employee Relations Directors Cindy Nguyen, Roxanne Findley, 
Christina Villegas, and Tiffany Smith-Simmons.  They went over teacher recruitment, 
efforts, strategy, and landscape.  They also covered credential options, internship 
programs, and next steps. 
 

Information 
 

President Pritchett asked for a motion to extend the meeting to 10:45 p.m.  A motion was made by Vice 
President Hansen which was seconded by Member Rodriguez.  The motion passed unanimously. 
 
Ms. McArn played an audio video from a recently recruited teacher and then asked for questions. 
 
Public Comment: 
Nikki Milevsky said that they have been urging the District to get out in front of the teacher hiring crisis 
by taking proactive steps and having competitive wages.  She is happy the District has implemented their 
ideas about tracking and recruiting student teachers and offering open contracts.  They are happy about 
improvements to the student teacher support program and that the District is attending recruitment fairs, 
targeting multi-lingual teachers, and reaching out to historically black colleges.  She has concerns, 
however, that the staff is talking about the crisis as if it will affect our District the same as other districts.  
She feels our District will be hit much harder by the shortage than surrounding districts.  She feels this is 
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Board Member Comments: 
Vice President Hansen thanked the presenters, and said that it sounds like we have made good progress.  
He would like to learn more about paying bonuses or the potential to pay tuition for prospective teachers.  



representatives from the Special Education department, the Area Assistant Superintendents, principals, 
and other central office staff, such as from the new teacher support program.  Member Cochrane asked if 



Public Comment: 
None. 
 
Board Member Comments: 
Vice President Hansen motioned to move the Item from Conference to Action.  The motion was seconded 
by Member Arroyo and approved unanimously.  Vice President Hansen then motioned to approve the 
Item.  This was seconded by Member Arroyo and approved unanimously. 
 

 
11.0 BUSINESS AND FINANCIAL INFORMATION/REPORTS Receive Information 

11.1 Business and Financial Information: 
�x Enrollment and Attendance Report for Month 5 Ending January 22, 

2015 
 
Board President Pritchett received the Enrollment and Attendance Report. 

 

 

 
13.0 ADJOURNMENT 
 
President Pritchett asked for a motion to adjourn the meeting; a motion was made by student member 
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The Annual Update is a mid-year snapshot of the implementation of the goals, activities and 
services outlined in the current LCAP, and the progress made towards the stated goals. Prior to 
producing the draft LCAP for 2016-17, the district reviews the stated metrics and expenditures 
from the previous year. The district shares this information as we consult with our stakeholders 
to inform the direction and any changes necessary for the next year’s LCAP. 
 
V.   MAJOR INITIATIVES  
The LCAP provides focus and direction for the work of the school district. The forthcoming 
Strategic Plan will provide direction for the district’s LCAP going forward. The Data Dashboard 
in development will be a tool for all stakeholders to easily access LCAP data and other 
important district data at a district level, site level and [for parents and caregivers] at a student 
level. 
 
VI.   RESULTS  
We have disaggregated our data in order to better understand where our strengths and 
weaknesses lie. 
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3. Board Policy – Red-lined 
4. Board Policy – Final Draft 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Estimated Time of Presentation : 10 minute presentation 

Submitted by: Iris Taylor, Ed.D,. Interim Chief Academic Officer and 

  Kari Hanson-Smith, Coordinator, GATE & AP 
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achievement; increased access to challenging curricula, rigorous educational programs, and selective 
institutions of higher education; access to out-of-school supplemental programs; 
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opportunities for all elementary schools to engage with ongoing professional learning around gifted 
education pedagogical practices.   
 
The district currently operates two models of GATE Service programming, GATE Centers and GATE 
Cluster Model Schools, for students in grades two through six. These models are designed to address the 
academic, talent and social-emotional development of advanced and high-ability students from all 
economic, cultural, and linguistic backgrounds.  A total of 15 elementary schools across the district, 
currently provide designated gifted education services.  Additionally, two schools are in the process of 
completing the professional learning required to provide a third model, 
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5. Golden Empire 
6. John Bidwell 
7. Martin Luther King Jr. K-8  
8. Matsuyama 
9. Theodore Judah 
10. William Land 

 
Neighborhood School GATE Services represent an expansion of gifted education and/or talent 
development services available to advanced and high-ability students across the district. These services 
enable those students who are identified for GATE services to remain in their neighborhood school and 
to receive GATE services from within their community by teachers who have formally engaged in GATE 
Department facilitated professional learning 



Board of Education Executive Summary  
Gifted and Talented Education (GATE) Policy Revision 
and Update 
April 7, 2016 
 

 
  
 

 

Academic Office 8 

GATE Certificate series.  This 10-course professional learning sequence helps classroom teachers and 
administrators understand and meet the unique academic and psychological needs of diverse gifted, 
talented and high-ability students. The culminating project, a Differentiated Unit of Study, represents 
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Increasing not only the quantity of AP 
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Since the 2013-14 academic year, teacher participation in both GATE Certificate courses and on-going 
professional learning opportunities has increased. Currently 42 teachers from non-GATE service 
elementary school sites are engaged in GATE Certificate coursework.  There are 35 teachers from 
designated GATE service classrooms who are in the process of completing their GATE Certification. 
Between the school years 2013-2015, 22 teachers from a variety of elementary schools have completed 
their GATE certification. For the 2015-16 school year, it is anticipated that as many as 20 teachers may 
be able to complete all components required for certification by June 2016. At the 15 schools providing 
designated Gifted and Talented Education Services, 46% of the teachers in classrooms providing those 
GATE services are GATE certificated. This percentage is expected to increase to 79% by the end of this 
school year. 
 
Plans are in place with the College Board to provide Advanced Placement One-Day Workshops on SCUSD 
High School campuses for the 2016-17 academic year.  Opening our high school campuses up to the 
region for these College Board facilitated professional learning opportunities means that SCUSD 
teachers will be able to participate in in valuable on-going professional learning and be able to do so at a 
significantly reduced cost.  
 

VII. Lessons Learned/Next Steps  
 

In moving forward, supporting gifted and talented and high ability students in all grades the district will 
explore the following growth opportunities:  

�x Revise District Administrative Regulations for Gifted Student Programs upon approval of BP 
�x Support all district GATE and high ability learners through increased professional learning 

opportunities for teachers at non-GATE sites 
�x Expand professional learning opportunities for teachers of Advanced Placement courses. 
�x Expand access to and enrollment in AP courses at all SCUSD high schools  
�x Develop and support “wrap-around supports” for AP Potential identified and historically 
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�x Continue to build the capacity of site administration around gifted and talented educational 
pedagogy, so that they are equipped to advocate for and support students at their school sites 

�x Continue to provide appropriately rigorous instructional materials and resources 
�x 











 

Sacramento City USD 

Board Policy 
Gifted and Talented Student Program 
 
BP 6172  
Instruction  
 
Overview 
 
The Governing Board believes that all students deserve an education that challenges them to 
reach their full potential.  The district shall provide gifted and talented students with 
opportunities for learning commensurate with their particular abilities and talents.  By cultivating 
their exceptional abilities or talents, these students may contribute significantly to our society's 
progress in diverse fields. 
 
(cf .0200 – Goals for the School District) 
(cf. 0460 – Local Control and Accountability Plan) 
(cf. 6000 – Concepts and Roles) 
 
Identification  
 









4) Budget reductions or staffing formula changes – due to budgetary reductions 
and the potential change in staffing formulas, an increase or decrease of hours 
or elimination of a classified position may occur.   

 
Prior to determining the layoff of classified employees, a review of vacant positions is 
conducted.  That review enables Human Resource Services staff to assign a displaced 
employee to a vacant position; therefore, a layoff does not occur.  If there are no 
vacancies, classified employees are noticed for layoff.  Meetings with each classified 
bargaining unit will be scheduled to discuss the effects of layoff.   
 
Under state law, Education Code §§ 45114, 45115, 45117, 45298, and 45308, school 
districts must provide not less than 60 days notice to classified employees of a layoff.  
The notice includes the effective date, displacement rights, and reemployment rights.  
Resolution No. 2876 and Exhibit A list the classified positions that will be laid off for the 
2016-17 school year and thereafter.   
 
The District will continue to identify alternative solutions to ensure the least or a minimal 
impact on employees of the District.  As decisions are made regarding the District’s 
budget for 2016-2017, additional funding may become available, new positions may be 
identified and/or positions that were eliminated may be reinstated.   
 
Financial Considerations :  Budget reductions needed to assist in addressing the 
District’s declining enrollment. 
 
LCAP Goal(s) :  Safe, Clean and Healthy Schools 
 
Documents Attached:   
1. Board of Education Executive Summary 
2. Resolution No. 2878 
3. Exhibit A will be available at the Board meeting. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Estimated Time of Presentation :  2 minutes 
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In addition, Education Code 45117 states, in part, due to a bona fide reduction or elimination of 
the service being performed by any department, classified employees shall be subject to layoff 
for lack of work or lack of funds, affected employees shall be given notice of layoff not less than 
60 days prior to the effective date of layoff, and informed of their displacement rights, if any, 
and reemployment rights. 
 
VI. Results: 
 
Resolution #2878 will provide layoff notices to central office and school site classified 
employees informing them of their layoff effective at the end of the school year.  With approval 
of this resolution, the Chief Human Resources Officer will take all actions to send appropriate 
notices to all employees whose position shall be affected by layoff. 
 
VII. Next Steps: 
 
Approve Resolution #2878 – Notice of Layoff: Classified Employees – Reduction in Force Due to 
Lack of Funds/or Lack of Work. 
 

 

Human Resource Services 2 





 
SACRAMENTO CITY UNIFIED SCHOOL DISTRICT  

BOARD OF EDUCATION  
 

Agenda Item 11.1 
 

 
Meeting Date :  April 7, 2016 
 
 
Subject :  Business and Financial Information 
 

 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading  (Action Anticipated: ______________)  
 Conference/Action 
 Action 
 Public Hearing 

 
 

Division :  Business Services 
 
 
Recommend ation :  Receive business and financial information. 
 
 
Background/Rationale :   

�x Enrollment and Attendance Report for Month 6 Ending February 19, 2016 
 

 
Financial Considerations :  Reflects standard business information. 
 
 
LCAP Goal(s) :  Family and Community Engagement; College and Career Ready 
Students 
 
 
Documents Attached:   
1. Enrollment and Attendance Report for Month 6 Ending February 19, 2016 

 
 
 

Estimated Time:  N/A  

Submitted by :  Gerardo Castillo, CPA, Chief Business Officer 

Approved by :   José L. Banda, Superintendent 
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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
ENROLLMENT AND ATTENDANCE REPORT

MONTH 6, ENDING FRIDAY,  FEBRUARY 19, 2016
TRADITIONAL SCHOOLS
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PERCENTAGE 
FOR THE 
MONTH

Cum Attd 
Days/102
2015-2016

A M Winn Elementary K-8 Waldorf 21 8 29 0 29 92.87% 27.03 94.16%
Albert Einstein MS 337 366 703 36 739 93.87% 711.76 96.03%
Alice Birney Waldorf-Inspired K8 61 53 114 0 114 95.22% 110.40 95.65%
California MS 420 397 817 24 841 95.59% 813.43 96.14%
Capital City School 16 21 37 0 37 92.72% 26.94 93.98%
Father Keith B Kenny K-8 School 22 23 45 0 45 94.68% 43.42 95.60%
Fern Bacon MS 381 346 727 18 745 95.24% 710.54 96.09%
Genevieve Didion Elementary 55 59 114 0 114 97.73% 107.42 97.35%
Home/Hospital 6 7 13 3 16 100.00% 4.29 100.00%
John H. Still K-8 127 113 240 23 263 96.22% 252.46 96.13%
John Morse Therapeutic Center 0 0 0 15 15 89.26% 13.62 92.05%
Kit Carson MS 151 126 277 27 304 95.17% 283.01 94.93%
Leonardo da Vinci K - 8 School 68 55 123 14 137 95.13% 133.33 96.58%
Martin Luther King Jr Elementary 36 51 87 0 87 94.25% 84.89 95.76%
Rosa Parks K-8 School 187 212 399 35 434 94.66% 415.35 95.11%
Sam Brannan MS 249 240 489 47 536 95.10% 514.51 96.03%
School of Engineering and Science 126 129 255 0 255 98.05% 250.09 97.66%
Success Academy K-8 6 9 15 0 15 81.39% 7.49 85.08%
Sutter MS 583 569 1152 37 1189 95.87% 1161.04 97.03%
Will C Wood MS 310 322 632 26 658 96.03% 636.52 96.57%
TOTAL MIDDLE SCHOOLS 3,162       3,106       6,268           305             6,573               95.38% 6,307.55     96.22%

MIDDLE SCHOOLS REGULAR ENROLLMENT

PERCENTAGE 
2015-2016

Special 
Education 
Grades 7-8

TOTAL MONTH-
END 

ENROLLMENT

AVERAGE CUMULATIVE 
ACTUAL ATTENDANCE 

Grade 7 Grade 8 Total Grades 
7-8

2015-2016 
Actual 

Attendance
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PERCENTAGE 
FOR THE 
MONTH

Cum Attd 
Days/102
2015-2016

ELEMENTARY 23,057 95.02% 21,974 95.76%
MIDDLE 6,573 95.38% 6,308 96.22%

HIGH SCHOOL 11,005 94.41% 10,227 94.51%
TOTAL ALL DISTRICT SEGMENTS 40,635 94.92% 38,508 95.50%

DISTRICT TOTALS
TOTAL MONTH-

END 
ENROLLMENT

AVERAGE CUMULATIVE 
ACTUAL ATTENDANCE
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PERCENTAGE 
FOR THE 
MONTH

Kdgn Grades 1-3 Grades 4-6 Grades 7-8 Grades 9-12 2015-2016 
Actual 

Attendance

2015-2016 PERCENTAGE 
2015-2016

Bowling Green-Mc Coy 75



SACRAMENTO CITY UNIFIED SCHOOL DISTRICT
ENROLLMENT AND ATTENDANCE REPORT

MONTH 6, ENDING FRIDAY, FEBRUARY 19, 2016
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CONCURRENT OTHER TOTAL CONCURRENTOTHER TOTAL

A. Warren McClaskey Adult Center 689 21,059.00    21,059.00     277.07 277.07
Charles A. Jones Career & Education Center 901 37,830.30    37,830.30     546.87 546.87
TOTAL ADULT EDUCATION 1,590                58,889.30    58,889.30     823.94 823.94

2015-16 CUMULATIVE ADAADULT EDUCATION ENROLLMENT HOURS EARNED










