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ARTICLE 3--UNION RIGHTS
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Printing Agreement

The District and the Union agree to have this Agreement printed after within
90 calendar days of #t-has-been ratificationed by-boeth-parties.

The cost of printing shall be borne equally by the Union and the District
Printing shall take place in house or by a Union shop. The cover of the
Agreement shall be determined by Chapter leadership.

The Union shall be responsible for providing copies of the Agreement to all
present and new non-probationary employees in the bargaining unit.
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Union Stewards

The Union will be permitted to maintain Union stewards for the following
purposes:

To advise employees concerning the grievance procedure.

To advise employees and confer with District management concerning the
application of this Agreement.

Steward Presence

The site Union steward may be present at all levels of the grievance procedure
when requested by the aggrieved employee.

If the site Union steward is not available, or the Union steward is the aggrieved
employee, or at the discretion of the Chapter President or Vice President,
the chief steward may be requested by the aggrieved employee to be present.
The time shall be mutually agreed upon by the site administrator affected.




In addition, the Chapter leadership or chief steward may be present at Level
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The Union shall select chief stewards as follows:
Aides-Paraprofessional Unit

Two (2) chief stewards day shift
Operations-Support Services Unit

One (1) chief steward for Transportation
One (1) chief steward for Operations

One (1) chief steward for Food Services
One (1) chief steward for Maintenance
Three (3) at-large chief stewards days shift
Office-Technical Unit

Two (2) chief stewards day shift.

Split Location Assignments:

In the event a site—Union—steward—and—alternate—site Union steward is
unavailable due-to-a-vacancy-absence-orHiness, a site Union steward may be
designated as having a split location assignment that includes the site atwhich
there is a vacancy, absence or illness
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which bear a direct relationship to the effective and efficient representation of
unit employees and which is otherwise necessary to the collective bargaining
process.

Union Staff Access

Union staff representatives shall be granted access to District premises for the
purpose of administration of this Agreement and for conduct of appropriate
Union business under the following conditions:

The Union staff representative shall give the principal or department head or
designee twenty-four (24) hours advance notice of his/her intended visit.

The principal or department head or designee shall be notified immediately
upon the arrival of the Union staff representative and prior to the conduct of
Union business.

Visits to employees or employee groups for the purpose of conducting
appropriate and official Union business shall be confined to non-working time.
Non-working time is the time before and after the assigned hours of work,
lunch periods and designated rest breaks.

Visits to employees for the purpose of processing grievances may be made
during working time by prearrangement with the principal or department
head.

The Union shall be allowed reasonable use of intra-District mail service. The
Union agrees to indemnify and hold the District harmless from any fines, costs,
and expenses incurred by the District in defense of U.S. Code Section 1694.

The District shall provide the Union

with bulletin boards at each school__department. child center and
administrative site. Each of these bulletin boards shall be used exclusively
by SEIU Local 1021 and be easily accessible to members of the unit.

The District agrees to make space available for the purpose of holding a
reasonable number of Union meetings. Such meetings will be held during off-
duty work hours. The Union shall provide adequate notice in advance and
shall comply with District regulations on the use of such facilities.

The District agrees to assign a mailbox for the shop steward at each worksite.

New Employee Orientation Meetings

a. “Newly hired employee” or “new hire” means any classified employee,

whetherpermanent-full-time parttime; hired by the District into a the
SEIU bargaining unit pesition-and-who-isstillemployed-asof the date
ofthe-new-employee-orientation. It also includes all employees who

are or have been previously employed by the District, regardless of
whether previously represented by SEIU or another unit, and
whose current position has placed them in the bargaining unit
represented by SEIU. For those latter employees, for purposes of this




article only, the “date of hire” is the date upon which the employee’s
status changed such that the employee was placed in the SEIU unit.






Upon request of the Union, the District shall grant reasonable business leaves
of absence without loss of compensation or other benefits to not more than
two Union officers or designees at one time for the purpose of serving as
stewards or officers of the Union. Leave may be granted on a full
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The parties have agreed to establish a problem solving/liaison committee
comprised of SEIU members and District personnel. The charge of the
committee shall be to develop a process for resolving the concerns and
problems of the current contract administration and implementation. The
committee shall not supplant the negotiation process.

The committee will meet at a time and date mutually agreed to by the parties
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7.8 Benefits While on Leave

781 Employees who are absent because of illness or injury, and who have
exhausted sick leave benefits
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provided such employee has reached fifty-five (55) years of age and had at
least ten (10) consecutive years of service with the District immediately prior
to retirement. Employees covered by this section 7.9.2 must elect a Medicare
Risk Program when they have reached sixty-five (65) years of age. The District
will pay up to single Kaiser Risk-erHealthNetRisk rate-whicheveris-higher.

Employees hired on or after May 21, 1996, shall be entitled to 100% of the
retiree benefits of this section 7.9 provided such employee has reached sixty
(60) years of age and has at least twenty (20) consecutive years of service with
the District immediately prior to retirement.

Employees hired on or after May 21, 1996, shall be entitled to 50% of the
benefits of this section 7.9 provided such employee has reached sixty (60)
years of age and has at least ten (10) consecutive years of service with the
District immediately prior to retirement. The benefit of this section 7.9.4 is
contingent upon the retiree paying the remaining balance of the premium
when due
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Employees covered by section 7.9.3 and 7.9.4 must elect a Medicare Risk
Advantage Program when they have reached sixty-five (65) years of age.

Board approved leaves will be deemed to constitute service for the purpose of
eligibility for this benefit. In calculating continuous service, prior service of
employee who resigns and is re-employed within one year shall be counted. A
surviving spouse may elect to continue this benefit so long as he/she pays the
entire insurance premium to the District.

Retirees who elect to take the benefit provided in this Section 7.9, will have the
option of paying the premium for dental, life and vision care or none of these
additional benefits. Such retirees will also have the option of being covered by
paying the total premium for spouse/dependents (family) of the health and
accident plan and/or the dental, and life, plans or the vision care plang.

It will be the retiree's responsibility to make application for enroliment for the
benefits described in this Section 7.9. It will be the District's responsibility,
after consulting with the Union, to develop implementing procedures for the
benefits described in this Section 7.9.

Eligible employees who retire with five (5) or more and less than ten (10)
years of PERS credited gentinueus-service immediately prior to retirement
may keep any insurance benefit available to employees at the time of
retirement by paying the entire premium. (Note: Dental and life insurance are
optional, but for both dental and life or neither.)

Health and Welfare Benefits Committee
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those site employees who apply. Seniority will prevail unless cause is
demonstrated for denial of the assignment.

The District may designate new custodial employees as unassigned or floating
custodians.

The District agrees to provide permanent custodial employees a regular
school/site assignment as soon as-practicable a permanent vacancy becomes
available based on seniority, unless he/she they voluntarily agrees to an
unassigned position.

Seniority Ranking

Whenever two (2) or more persons have the same seniority ranking, the tie
shall be broken by first considering time spent in a temporary or substitute
capacity and, if equal, by casting of lots in the presence of site chapter

leadership.
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A correct copy of the seniority list shall be forwarded to the Union once a year,
no later than November 15.

Transportation Assignments--Bus Driver Routes and Bidding

Bus routes will be posted in the Transportation Office as they are established.
Such posting will include available information such as schools and estimated
starting times, hours and number of runs.

Bus driver assignments shall include all regular home-to-school routes,
Special Education routes, b&a&seheel—re&ﬁes-RegmnaL@eeupaﬂen&meg%
reutes, three (3) unaSS|gned positions and, when designated by the District, an



9414 Routes chosen in accordance with the December bidding shall take effect on
the first work day immediately following Winter vacation break.

94.15 All bus drivers shall complete in advance



9521 Only qualified Drivers who are proficient and who have completed six (6)
months of satisfactory service in their current classification shall be eligible
for out-of-District driving assignments.

9.6 Overtime--Bus Drivers









9.10.3

Employees who are regularly required by the district management director,
Maintenanee-and-Operations to haul District equipment in their vehicles shall
be compensated at the rate of $125 $150 $145 per month. Regularly shall be
defined as seventy-five percent (75%) hauling—equipmentof twenty-five
perecent{25%) fifty percent{(50%) or more of the working days of any month.

month | Regularly shaII be deflned as seventy



9113

9114

9.115

9.12

Additionally, the District will provide slip resistant shoes for staff
assigned to the Central Kitchen and District Warehouse. eperations staff
food serviceworkers with an allowance of up to $150, for the purpose of

urchasing _the appropriate slip_resistant_shoes
approved by the District for meeting the minimum standards of safety
and performance required by their job description. Purchasing accounts
will be set up. erpurchases-can-beretimbursed-by-the District. Sueh Affected
staff arereguired-te will wear the appropriate and slip resistant shoes safe
feotwear must be worn at all times-when-neecessary while
performing their duties.

The District shall provide adequate rain protection gear for all employees that
are reqwred to work outside in mclement weather

The District shall provide aprons, shirts (5 at hiring and 3 each year
thereafter), hair nets, hats, or visors which are required to be worn and
maintained by all nutrition services food service assistants at all times. Fhis

The District shall provide shirts, (5 at hiring and 3 each year thereafter). for all
warehouse workers.

Tools

The District will provide to all building trades, maintenance and
transportation mechanic employees all required power tools and hand tools
except for those tools which the employees are required to provide for their
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The District agrees to the following staffing arrangements on the third shift:

At no time shall the District schedule less than three (3) custodians working a
third shift. The District shall make every reasonable effort to provide a
qualified substitute for any absence.

Work Schedules

The District shall designate a work schedule for all employees. Such
designation may be by initial assignment or continuation of a prior
assignment.  Schedules will include normal hours of work, workdays,
workweeks, worksites and work years. The District shall make every effort
not to change an employee's work schedule more than once during the school
year excluding summer vacations and holidays.

Changes in Work Schedules

Except in cases deemed an emergency by the District, two






Professional Development
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requirements shall be August 1 for the changes effective September 1 and
March 1 for changes effective April 1. Compensation for in-service growth
credit shall be retroactive to September 1 for units filed by the August 1



ARTICLE 18 -- GRIEVANCE PROCEDURE
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Purpose

The purpose of this grievance procedure is to process a claim of grievance and
to secure, at the administrative level closest to the grievant, solutions to
problems which may from time to time arise under this Agreement. This
grievance procedure shall not be construed as in any way hindering,
discouraging, or denying the settlement of grievances or problems within the
normal administrative channels of the District.

Definitions

A“grievance” is awritten claim by one or more named employees or the Union
of an alleged violation, misinterpretation, or misapplication of a provision of
this Agreement which has an adverse effect on the grieving employee or group
of grieving employees.

A “working day” is any day in which the central administrative offices of the
Sacramento City Unified School District are open for business.

A “grievant” is a named person or the union asserting a grievance.

A “party in inte
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working days following the final Level | meeting. If no Level | meeting is held,
the prineipal-orunitadministrater Human Resources representative shall
send a written decision to the grievant and the exclusive representative within
ten (10) working days of receipt of the written Level | grievance.

Level 1l

If the grievant or the Union is not satisfied with the written Level | decision,
the grievant or the Union may file a written request for a Level 1l meeting with
the Office of Employee Relations within ten (10) working days of the receipt
of the written Level | decision. If the



18.7 Mediation

18.7.1 Mediation shall be scheduled based on a mutually agreeable date for the
parties and the mediator. Additional days to continue a mediation will be
scheduled, if necessary.

18.7.2 All costs of the mediator, if any, shall be borne equally by the parties.

18.8



request shall be filed in Human Resources the Office of Employee Relations

within ten (10) working days after receipt of the written Level Il decision of
the superintendent, or his/Zher their designee. Appeal to Level Il arbitration
may also be made by the Union if the District fails to schedule a Level Il
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Hearings

Once the arbitrator has been selected, hearings shall commence and be held at
the convenience of the arbitrator.

Within thirty (30) calendar days of the appeal to Level I1l, and in no¥ case later
than thirty (30) days prior to the Level 11l meeting before the arbitrator, the
parties agree to meet in a conference to:

a. Attempt to frame the issue to be submitted to the arbitrator;

Share all evidence;
C. Clarify whether a court reporter is necessary, determine the site; and

d. Reinitiate efforts to settle, if possible.

The parties agree that any evidence discovered subsequent to the conference
will be shared at least seven (7) calendar days prior to arbitration. Evidence
shared less than seven (7) days for presentation of new evidence will be
grounds for delay at the request of the receiving party. The party presenting
new evidence (initially) shall be charged for the costs of the arbitrator.

Limitations

Neither the District nor the grievant shall be permitted to assert any grounds
or evidence before the arbitrator which was not previously disclosed to the
other party. The arbitrator shall consider only those issues which have been
properly carried through prior steps as required by the provisions of this
grievance procedure.

The arbitrator shall not render any award which conflicts with or alters this
Agreement.

It is understood, however, that the arbitrator shall interpret the Agreement in
accordance with acceptable rules of contract construction.

Decision

The arbitrator is empowered to include in any award such financial
reimbursements or other remedies as judged to be proper. However, no award
of back pay beyond twenty (20) rinety (90} days prior to the filing of the
written Level | grievance will be allowed. Nor will any award of monies for the
purpose of fining, punishing, or making an example of either party be allowed.




18.10 General Provisions

18.10.1



10.2.3 Holidays Designated

10.2.3 Holidays Designated
JANUAIY L. New Year's Day
January 15 ... Martin Luther King Day
(or as designated by the District)

FEDrUary 12 .......coeiiiieiieie e Lincoln's Day
Third Monday in February .........cccocevvviervnnnne. Washington's Day
Last Monday in May.........ccccceevevieiiiie e Memorial Day
Juhe

ﬁm%h% .............................................................................................................
JUIY 4o Independence Day
First Monday in September .........c.ccocevviieiieececic e Labor Day
NOVEMDET 11 Veteran's Day
Fourth Thursday in November ...........cc.ccccevvenen. Thanksgiving Day

December 25 Christmas

ARTICLE 20 -- LAYOFFE

20.1 Layoff Defined

A layoff is an involuntary separation from service or an involuntary reduction in an
employee’s hours or work year as defined herein based upon a lack of work or lack
of funds. A layoff also includes any reduction in hours or work year or assignment
to a classification lower than that which the employee has permanence, voluntarily
consented to by the employee, in order to avoid interruption of employment by
layoff. Temporary and substitute employees may be separated at the completion of
their assignment without regard to the procedures in this Article.
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Probationary Work Year Defined

For purposes of this Article 20 (Layoff) only, all members of the bargaining unit
shall be assigned to a work year, as defined herein, depending upon the number of
days per school year they work. An employee working from 180 to 208 days shall
be assigned a ten (10) month work year. An employee working from 209 to 241
days shall be assigned an eleven (11) month work year. An employee working
more than 241 days shall be assigned a twelve (12) month work year.

Layoff Seniority



20.5

20.4.1

District Rights ard-Union-Rights
The District has-the right to-decide-if layoffsare necessary: reserves, retains, and

is vested with the sole and exclusive right to layoff employees for any reason
allowed by law. In the exercise of this exclusive right, the District makes the sole
determination as the hours and the positions to be eliminated. The Union retains
the right to negotiate the impacts and effects of the layoff of unit members.







20.8.1

for vacant-prometional all available vacant positions within the District during the
39 month period.

Employees who take voluntary demotions or voluntary reductions in assigned time
in lieu of layoff or to remain in their present position rather than be reclassified or
reassigned, shall be granted the same rights as person laid off and shall retain
eligibility to be considered for reemployment for an additional period of 24 months;
provided, that the same tests of fitness under which they qualified for appointment
to the class shall still apply. Employees who take voluntary reductions in assigned
time in lieu of layoff or to remain in their present position rather than be reclassified
or reassigned shall be hired into positions within their class with greater hours, up
to the hours of their position before taking a voluntary reduction in assigned time,



