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SACRAMENTO CITY UNIFIED SCHOOL DISTRICT  

BOARD OF EDUCATION  
 

Agenda Item#_10.3___  
 

 
Meeting Date :  May 16, 2024 
 
Subject :  Public Hearing: AB 1200 Public Disclosure and Approval of MOU 

between SCUSD and the United Professional Educators (UPE)   
 

 Information Item Only 
 Approval on Consent Agenda 
 Conference (for discussion only) 
 Conference/First Reading (Action Anticipated: ______________)  
 Conference/Action 
 Action 
 Public Hearing 

 
Division :  Labor Relations; Business Services 
 
Recommendation :  Approve agreement between SCUSD and UPE for school years 
2023-24, 2024-25 and 2025-26.  
 
Background/Rationale :  The parties’ agreement is effective beginning July 1, 2023 
through June 30, 2026 and includes the following compensation items: 
 

�x Four percent (4%) across-the-board salary increase retroactive to July 1, 2023 
for all represented UPE members employed by Sacramento City Unified District.  
 

�x An additional two percent (2%) across-the-board salary increase for the 2024-25 
school year for all represented UPE members employed by Sacramento City 
Unified District. 
 

�x Adjustments to the longevity steps. 
 
The attached agreement closes all negotiations for the period from July 1, 2023 to June 
30, 2026. 
 
Financial Considerations :  Retroactive costs for all funds for the 2023-24 year of 
approximately $995.2K, ongoing costs of $1.5M for all funds. 
 
LCAP Goals :  College, Career and Life Ready Graduates; Safe, Emotionally Healthy 
and Engaged Students; Family and Community Empowerment; Operational Excellence. 
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Documents Attached:    

�x AB 1200 Disclosure 
�x MOU between SCUSD and UPE 

 
 
 

 
Estimated Time of Presentation :  5 Minutes 
Submitted by:  Janea Marking, Chief Business and Operation 

Officer  
Approved by :   Lisa Allen, Superintendent 

 



Certificated, Classified, Other:

July 1, 2023 and ending: June 30, 2026
(date) (date)

June 2, 2024
(date)

Annual Cost Prior to 
Proposed Settlement

Year 1            
Increase/(Decrease)

Year 2            
Increase/(Decrease)

Year 3            
Increase/(Decrease)

2023-24 2024-25 2025-26

Salary Schedule 
Including Step and Column

4.00% 5.85% 5.52%
Other Compensation 
Stipends, Bonuses, Longevity, Overtime, 
Differential, Callback or Standby Pay, etc.

0.00% 0.00% 0.00%
Description of Other Compensation    

3. Statutory Benefits - STRS, PERS, 
FICA, WC, UI, Medicare, etc.

 $                   180,119  $                   273,781  $                   273,781 

4.00% 5.85% 5.52%
4. Health/Welfare Plans  $                             -    $                             -    $                             -   

0.00% 0.00% 0.00%
5. Total Bargaining Unit Compensation                                   

Add Items 1 through 4 to equal 5
 $                   995,136  $                1,512,608  $                1,512,608 

3.45% 5.07% 4.82%
6. Total Number of Bargaining Unit 

Employees (Use FTEs if appropriate)

7. Total Compensation Average Cost per 
Bargaining Unit Employee 

 $                       6,770  $                     10,290  $                     10,290 

3.45% 5.07% 4.82%

Fiscal Impact of Proposed Agreement                                             
(Complete Years 2 and 3 multiyear and overlapping agreements and Step & Column 

increases)
Bargaining Unit Compensation

A.  Proposed Change in Compensation

Note:  This form, along with a copy of the proposed agreement, must be submitted to the County Office at least ten 
(10) working days prior to the date the Governing Board will take action.

Certificated

The proposed agreement covers the period beginning:

The Governing Board will act upon this agreement on:

in accordance with AB 1200 (Chapter 1213/Statutes 1991), AB 2756 (Chapter 52/Statutes 2004), GC 3547.5
PUBLIC DISCLOSURE OF PROPOSED COLLECTIVE BARGAINING AGREEMENT

Sacramento City Unified School District
Name of Bargaining Unit:
Name of School District:

United Professional Educators

 $          28,855,556 

 $            2,978,906 

 $               196,296 

147.00 

 $                1,238,827 

 $            4,502,972 

 $               998,241  $                             -   

All Funds - Combined

 $                             -   2.

1.  $          20,375,438  $                   815,018  $                1,238,827 



A.

Yes No x

B.

C.

       additional sheet.)

       If yes, please describe the cap amount.

10.  Please include comments and explanations as necessary.  (If more room is necessary, please attach an

No

9.  Were any additional steps, columns, or ranges added to the salary schedules?  (If yes, please explain.)

NA

11.  Does this bargaining unit have a negotiated cap for Health and Welfare 

Sacramento City Unified School District

 8.  What was the negotiated percentage change?  For example, if the change in "Year 1" was for less than a full 

The parties agree to a 4% across the board salary increase retroactive to July 1, 2023 for all represented UPE



D.

E.

F.

Sacramento City Unified School District

NA

The ongoing cost is to be funded with unrestricted and restricted general funds in the current year and subsequent
years. 

     subsequent years?

Source of Funding for Proposed Agreement:

2.  If this is a single year agreement, how will the ongoing cost of the proposed agreement be funded in 

1.  Current Year

The ongoing cost is to be funded with unrestricted and restricted general funds in the current year and subsequent
years. 

Identify other major provisions that do not directly affect the district's costs, such as binding arbitrations,
grievance procedures, etc.
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What contingency language is included in the proposed agreement (e.g., reopeners, etc.)?

Public Disclosure of Proposed Collective Bargaining Agreement

NA

3.  If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
     obligations in subsequent years?  (Remember to include compounding effects in meeting obligations.)

NA









Column 1 Column 2 Column 3 Column 4

Object Code

Latest Board-
Approved Budget 
Before Settlement  

(3/7/24)

Adjustments as a 
Result of Settlement 

(compensation)

Other Revisions 
(agreement support 

and/or other unit 
agreement)       

Explain on Page 4i

Total Revised   
Budget          

(Columns 1+2+3) 

     Federal Revenue 8100-8299  $           7,441,808  $                        -    $           7,441,808 

     Other State Revenue 8300-8599  $        11,344,294  $                        -    $        11,344,294 

     Other Local Revenue 8600-8799  $           1,420,647  $                        -    $           1,420,647 



Column 1 Column 2 Column 3 Column 4

Object Code

Latest Board-
Approved Budget 
Before Settlement  

(3/7/24)

Adjustments as a 
Result of Settlement 

(compensation)

Other Revisions 
(agreement support 

and/or other unit 
agreement)       

Explain on Page 4i

Total Revised   
Budget          

(Columns 1+2+3) 

     Federal Revenue 8100-8299  $              702,633  $                       -    $              702,633 

     Other State Revenue 8300-8599  $           2,339,081  $                       -    $           2,339,081 

     Other Local Revenue 8600-8799  $                  5,000  $                       -    $                  5,000 

 $           3,046,714  $                       -    $           3,046,714 

EXPENDITURES

     Certificated Salaries 1000-19991000-1999

 $           3 3 ND= RES

-1999



Amount
Revenues -$                   
Expenditures 268,249$           
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures 100,808$           
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures -$                   
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures -$                   
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures -$                   
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures -$                   
Other Financing Sources/Uses -$                   

Amount
Revenues -$                   
Expenditures 9,808$               
Other Financing Sources/Uses -$                   

Explanation

Page 4d: Fund 11 - Adult Education Fund

Page 4f: Fund 13/61 - Cafeteria Fund Explanation

Page 4g:  Other Explanation

Additional Comments:

Page 4b: Restricted General Fund

Page 4h:  Other

Sacramento City Unified School District

Projected total cost of other settlement agreements including UPE, Teamsters and TCS









1.

2023-24

a.



Public Disclosure of Proposed Collective Bargaining Agreement
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5.

995,136$               

(933,859)$             

-$                      

(16,319)$               

(357,634)$             

-$                      

(44,958)$               

(1,352,770)$          

(357,634)$             

6.

Surplus/ 
(Deficit) (Deficit) %

(60,255,996)$ (7.1%)

(61,558,912)$ (7.2%)

########### (14.4%)

(89,252,276)$ (12.0%)

7. Were "Other Adjustments" amount(s) entered in the multiyear projections (pages 5a and 5b) for 1st and 2nd 
Subsequent FY? 

Will this agreement create or increase deficit financing in the current or subsequent years?
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revenues
and other financing sources in a given year. If a deficit is shown below, provide an explanation and any deficit
reduction plan, as necessary.

General Fund Combined

Current FY Surplus/(Deficit) before settlement(s)?

Current FY Surplus/(Deficit) after settlement(s)?

Deficit primarily due to:

"Other Adjustments" could indicate that a budget reduction plan was/is being developed to address deficit





Concerns regarding affordability of agreement in subsequent years (if any):

Sacramento City Unified School District

Page 8a
Assumptions and Explanations (enter or attach documentation)

The assumptions upon which this certification is made are as follows:
Please see attached documents. 

Public Disclosure of Proposed Collective Bargaining Agreement

Printed 5/9/2024 at 1:37 PM



Sacramento City Unified School District
District Name

District Superintendent Date
(Signature)

Contact Person Phone

President (or Clerk), Governing Board Date
(Signature)

Special Note: The Sacramento County Office of Education may request additional information, as necessary, to
review the district's compliance with requirements.

After public disclosure of the major provisions contained in this summary, the Governing Board at its meeting on
_January 18, 2024, took action to approve the proposed agreement with the Teamsters Classified Supervisors
union.

The disclosure document must be signed by the district Superintendent at the time of public disclosure and by the
President or Clerk of the Governing Board at the time of formal board action on the proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
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